Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution PRESTI GE | NSTI TUTE OF MANAGEMENT

& RESEARCH, GWALI OR

e Name of the Head of the institution Dr. NI SHANT JGOSHI

e Designation DI RECTOR

e Doestheinstitution function fromitsown | Yes

campus?

* Phone No. of the Principal 07514097000

¢ Alternate phone No. 07514097056

e Mobile No. (Principal) 9826818107

* Registered email ID (Principal) I nfo@restigegw .org

e Address Airport Road, Near Deen Dayal
Nagar

e City/Town Gnal i or

e State/lUT VP

e Pin Code 474020

2.Institutional status

e Autonomous Status (Provide the date of 31/ 07/ 2018
conferment of Autonomy)

e Type of Institution Co- educat i on

e Location Ur ban
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Financial Status

UGC 2f and 12(B)

Name of the IQAC Co-ordinator/Director

Dr. Navita Nat hani

e Phone No. 0751- 4097256
e Mobile No: 9826440388
e IQACemail ID drnavi t a@restigegw . org

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://prestigegw . org/Agar 2019
- 20. pdf

4.Wasthe Academic Calendar prepared for
that year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

http://prestigegw . org/ acadenm c%2
Ocal endar . pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3. 17 july-16 |01/07/ 2016 |31/12/2023

6.Date of Establishment of IQAC

07/ 07/ 2017

7.Providethelist of Special Status conferred by Central and/or State Government on the
I nstitution/Depar tment/Faculty/School (UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE

of UGC, etc.)?
Institution/ Depart | Scheme Funding Agency | Year of Award Amount
ment/Faculty/Sch with Duration
ool
ni | ni | ni | Ni | ni |
8.Provide detailsregarding the composition of the IQAC:
e Upload the latest notification regarding the | View File

composition of the IQAC by the HEI

9.No. of IQAC meetings held during the year

e Were the minutes of |QAC meeting(s) and
compliance to the decisions taken
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uploaded on the institutional website?

e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Did IQAC receive funding from any No
funding agency to support its activitiesduring
the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. Institute finalized foreign universities for collaboration for
organi zing international events |ike International Conference,
exchange program for faculty and students to understand and adopt

gl obal practices for quality enhancenents of academ cs and MOU to be
signed with the University of Mdlise, Italy in the nonth of July
2021

2. The Institute inplenented online classes facility through LM

whi ch i nprove deasy access to online classes, tinely information

w t hout technical issues; increased efficiency of student engagenent
in online classes; integrated online attendance and exam nation wth
LMS; and establish a foundation for new, energent systens during
covid pandemi c.

3. Inplenentation of Value-Added certificate prograns for all

under graduat e and postgraduate students for enhancing their
enployability skills. The platfornms of Coursera, Unacadeny, NPTEL
and other free platfornms or platforns wth nom nal fees were advi sed
to the students.

4. I nplenmentation of Online Mdtermexam and final examthrough open
book system for UG and PG course during covid pandem c.

5. Inplenmentation of Bloonis Taxonony for redesigning of Course
out conmes to encourage hi gher-order thought in the students by
buil di ng up from behavioral and cognitive skills.

12.Plan of action chalked out by IQAC at the beginning of the academic year towar ds quality
enhancement and the outcome achieved by the end of the academic year:
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Plan of Action

Achievements/Outcomes

Pl acenent Facilities

Trai ning and Pl acenent Cell of
Institute was able to place 100%
students of UG and PG courses
during amd covid. Students were
pl aced in various sectors like
Banki ng, FMCG Retails, |TES,
| T, Service Sector and ot hers.

Sensitization of Students for
enhanci ng enployability skills
during COVI D19

Institute sensitized the
Post gr aduat e and Under gr aduat e
students to understand online
etiquettes manner and prepare

t hrough aptitude tests and

di fferent workshops to .

Conducti on of online events

I nstitute organized
| nt ernati onal Conference, G oba
Case Conpetition and Spandan in
onli ne node during the covid
pandeni c.

Forei gn Col | aborati on

Institute collaborated with
foreign universities and
announced MOU to be signed in
the comng nonth with Nepal open
university and University of
Molise, Italy.

Conversi on of UG Courses in CBCS
system

Institute decided to inplenent
CBCS in UG courses and prepared
course outcones on Bl oonis
Taxonony.

Sessi on on Mental well being of
St udent s

To address the nental well being
of students Institute decided to
conduct different webi nars and
sessions on life skills, nental
yoga and many nore during 2nd
wave of covid

13.Wasthe AQAR placed before the statutory
body?

Yes

e Name of the statutory body
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Name of the statutory body

Date of meeting(s)

Gover ni ng Body

18/ 09/ 2020

14 Wastheinstitutional data submitted to Yes
AISHE ?
e Year
Y ear Date of Submission

11/ 01/ 2022

11/ 01/ 2022

15.Multidisciplinary / interdisciplinary

16.Academic bank of credits (ABC):

17.5kill development:

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,

using online cour se)

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

20.Distance education/online education:

Extended Profile

1.Programme

11 13
Number of programmes offered during the year:
File Description Documents
Institutional Data in Prescribed Format View File
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2.Student
2.1 952

Total number of students during the year:

Institutional datain Prescribed format View File

2.2 880

Number of outgoing / final year students during the year:

Institutional Datain Prescribed Format View File

2.3 570

Number of students who appeared for the examinations conducted
by the institution during the year:

Institutional Datain Prescribed Format View File
3.Academic
31 13

Number of coursesin all programmes during the year:

Institutional Datain Prescribed Format View File

3.2 52

Number of full-time teachers during the year:
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Extended Profile

1.Programme

11

Number of programmes offered during the year:

13

File Description Documents

Institutional Data in Prescribed Format

View File

2.Student

21

Total number of students during the year:

952

File Description Documents

Institutional datain Prescribed format

View File

22

Number of outgoing / final year students during the year:

880

File Description Documents

Institutional Data in Prescribed Format

View File

2.3

Number of students who appeared for the examinations
conducted by the institution during the year:

570

File Description Documents

Institutional Datain Prescribed Format

View File

3.Academic

31

Number of coursesin all programmes during the year:

13

File Description Documents

Institutional Data in Prescribed Format

View File
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3.2 52

Number of full-time teachers during the year:

File Description Documents
Institutional Data in Prescribed Format No File Uploaded
3.3 2

Number of sanctioned posts for the year:

4.|nstitution

4.1 0

Number of seats earmarked for reserved categories as per
GOl/State Government during the year:

4.2 24

Total number of Classrooms and Seminar halls

4.3 300

Total number of computers on campus for academic purposes

4.4 131, 662, 104. 49

Total expenditure, excluding salary, during the year (INR in
Lakhs):

Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which are reflected in Programme Outcomes (POs), Programme
Specific Outcomes (PSOs) and Course Outcomes (COs) of the various Programmes offered by the
Institution.

The institute has adopted the systematic procedure for

devel opnent, nodification and inplenmentation of curriculumof the
various existingcourses (MBA — Full Tinme, MBA — Business

Anal ytics, B.Com B.Sc, BBA, Law and BCA) in the various courses.
The vision of the institute is to develop socially responsible

gl obal busi ness | eaders through internationally accepted best
practices. Institute focuses on pronoting the students for higher
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educati on and corporate ready.

The | earning’s and outcones of each courses shall match and
conprehend to | ocal, national and gl obal devel opnent al

i ssues. However, the skills [earnt through training prograns, field
visit, practical, research and exposure visit to the industries,
corporate Houses etc., enhances the professional capabilities as
well as orientation of the students at large. The curriculumis
desi gnedcareful ly by addressing the recent

Pol i ci es/ Programmes/ Schenes, theoretical approaches, technol ogi cal
changes and the opportunities existing inregional and gl obal |evel
with all necessary fundanental s.

Factors for Curricul um Design

The Curriculumis designed to ensure that the students have the
requi red domai n know edge, skills and attitude. The factors
consi dered for designof curriculumare: (i) Syllabus of various
reputed Indian and International Universities (ii) The Program
Speci fic Qutcones of professional bodies, (iii) Suggestions by
st akehol ders, experts and alumi, (iv) Syllabi of various
conpetitive exans |like civil services, HPPSC and N RD etc,

| rpl enent ati on of Qutconme Based Education (OBE) in the Curricul um

e The initial phase for ensuring academ c quality is the
design of the curriculum in particular, the type of
courses, the nunber of electives,and the curricul ar
structure, with conplete details of the course title and
course contents as per the regul ations.

e The next phase, the Course Qutcones (CGCs) for the course is
mapped with the Program Qutconmes (PGs) and the Program
Speci ficQut cones (PSGCs) of the program

e An effective inplenentation of this Qutcones Based Education
(OBE) ensures that our students have all the 12 POS (Program
Qut cones) prepared by departnent faculty, and hence can
conpete on at national as well as global platform The
program has 3 specific ProgrameSpecific outconmes (PSGCs).

e The course nodules are divided into two parts i.e. Part-1-
Theory based Exans-Total Marks=60 (eachpaper), Part-11-
I nternal Assessnent-Total Marks= 40 (each paper). Internal
Conponents include: Attendance, Presentation, Md

Page 9/134 14-12-2022 11:30:06



Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

Term Assi gnnments, Case Study.

e The sem nars, storytelling projects are mandatory in the
First Senesterwhich contains 50 marks including subm ssion
of report. Second senester has another devel opnental
conponent related to managenent that is | earn managenent
concept through novies, another project based assignnents
subj ect assignnents are mandatory. In the Third senester
internship in industrial/NG3s/Firns etc. aremandatory and
this constitute 100 marks incl udi ng subm ssion of the
report. The Project Wrk/Di ssertation is nade nandat ory at
t he endof Fourth Senester conprising of 100 marks i ncl uding
Vi va Voce/ Report/ Review of literature, research
met hodol ogy/ result & di scussionand findings as well as
ref erences/ f oot not es/ bi bl i ography. The eval uati on of the
same i s done by external experts in the relevant field.

e The departnents keenly observes the attainnments of PEQ, PO
and PSO for the respective prograns which intern relates to
Vi sion andM ssion of the institution and Departnent as well.

Process for Curricul um Design

e The initial version of the curriculumis prepared by having
t he above design criteria, through discussions wth
st akehol ders. The proposedcurriculumis then discussed in
the Curricul um devel opnment wor kshop and is put forth to
Board of Studi es/Academ ¢ Council/syndi cate where the
experts from ndustry, academ a and Alummi in addition to
senior faculty nenbers fromvarious departnents of the
university. The curriculumis thenplaced for approval in the
Academi ¢ Council (AC) of the University. Thus, curriculumis
finally approved from above nentionedstatutory bodi es and
i nmpl emented in the departnents of institute.

e In the last five years, the syllabus of all the courses were
revised in 2019 and 2020 after inplenentation of CBCS based
curricul um

e The up-gradation of know edge of the students in diversified
fields through field visit, the internshi ps and
I ndustrial / NGOs exposure, and major research project arenade
mandatory. In addition to the curriculum student's skills
are upgraded by conducting various val ue added courses and
beconei ndustry ready and young professional fromtine to
tinme.
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File Description Documents

Upload additional information, No File Upl oaded
if any

Link for additional information

https://prestigegw . org/

1.1.2 - Number of Programmes wher e syllabusrevision was carried out during the year

07

File Description Documents

Minutes of relevant Academic View File
Council/BOS meeting

Details of syllabusrevision No File Upl oaded
during the year

Any additional information No File Upl oaded

1.1.3 - Number of cour sesfocusing on employability/entrepreneur ship/ skill development
offered by the Institution during the year

12

File Description Documents

Curriculum / Syllabus of such No File Upl oaded
COUrses

Minutes of the Boards of View File
Studies/ Academic Council
meetings with approval for these
courses

MoUs with relevant No File Upl oaded
organizations for these courses,
if any

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced across all programmes offered during the year

ni |
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File Description Documents

Minutes of relevant Academic No File Upl oaded
Council/BoS meetings

Any additional information No File Upl oaded
Institutional datain prescribed No File Upl oaded
format (Data Template)

1.2.2 - Number of Programmes offered through Choice Based Credit System (CBCS)/Elective
Course System

13

File Description Documents

Minutes of relevant Academic View File
Council/BoS meetings

Any additional information No File Upl oaded

List of Add on /Certificate View File
programs (Data Template)

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates cross-cutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability, and Human Values into the curriculum

The institution having autononous status and hence offers a paper
on Environnmental Studies as part of the syllabus of Bachel or of
Commer ce and Bachel or of Tourism students. Apart fromthat
socially relevant issues relating to Gender, Environnment and

Sust ai nabi lity, Human Val ues and Prof essi onal Ethics have been
Integrated into the |arger framework of the syllabus through a
series of prograns that are designed to keep these crucial

di scourses in the forefront of holistic engagenent. Institute

of fers Busi ness Ethics and Corporate Social Responsibility as a
subject in MBA as well. The Prestige Center for Environnental
Sustai nability whose activities received accol ades fromthe
partici pants, has relentlessly pursued its good work of spreading
awar eness anong students and the larger conmmunity about threats to
our environnent and the need to pronote sustainability through its
activities like rain water harvesting, recycling of water used in
bat hing for ground water recharging and vari ous other activities.
The G ub has organi zed a National Wbinar on Better Water
Managenent for Ecosystem Restoration on June 05, 2021 auspi ci ous
day of World Environnent Day. M. Sudhi ndra Mohan Sharma was the
resource person in the webinar. The coordi nator of the event Asst.
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Prof. Aakash Gupta proposed vote of thanks and gratitude to all
the participants. Asst. Prof. Kal pana Tomar, Cell Head Dr. Vani
Agrawal and other faculty nmenbers were present in Zoom neeting.
Kindly find the YT Link:

http://ww. yout ube. conf wat ch?v=- LI uodO 5RM Equal OCpportunity cel
Prestige Institute of Managenent & Research Gwal i or organi zed a
wor kshop for the students of MBA Il Sem hosted by LAKVE ACADEMWMY
AND SALON on January 09, 2021. The purpose of the Webinar is to
stinulate the corporate ehics anong students and nake them
understand the Value “How to dress whil e address”. Equal
Qpportunity Cell PIMR Gnalior has conducted online session on
Gender Discrimnation and inequality in India on February 12,
2021. The Resource Person was M. Yash Sharma (Advocate- MP Hi gh
Court Gnalior Bench). Al the students of UG Ist senester have
attended the session.

File Description Documents

Upload the list and description View File
of the courses which address
issues related to Gender,
Environment and Sustainability,
Human Values and Professional
Ethicsin the curriculum

Any additional information No File Upl oaded

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
during the year

303

File Description Documents

List of value-added courses View File
Brochure or any other document No File Upl oaded
relating to value-added courses

Any additional information No File Upl oaded

1.3.3 - Number of studentsenrolled in the coursesunder 1.3.2 above

518

File Description Documents

List of students enrolled View File
Any additional information No File Upl oaded
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1.3.4 - Number of studentsundertaking field wor k/projects/ internships/ student projects

703

File Description Documents

List of programmes and number View File
of students undertaking field
projects/ internships/ student
projects

Any additional information No File Upl oaded

1.4 - Feedback System

1.4.1 - Structured feedback and review of the | C. Any 2 of the above
syllabus (semester-wise / year-wise) is
obtained from 1) Students 2) Teachers 3)
Employersand 4) Alumni

File Description Documents

Provide the URL for
stakeholders' feedback report htt ps://docs. googl e. com spreadsheets/d/ 1rn
W CYr 9GFi NAK- uFl 1wy gRDYay48ws97Tl Xi hUSkeg/

edi t #91 d=1180256060

Upload the Action Taken Report No Fil e Upl oaded
of the feedback as recorded by
the Governing Council /
Syndicate / Board of
Management

Any additional information No File Upl oaded

1.4.2 - Thefeedback system of the Institution | A. Feedback col | ected, anal ysed
comprisesthe following and action taken nade avail abl e

on the website

File Description Documents

Provide URL for stakeholders
feedback report https://docs. googl e. coni spreadsheet s/ d/ 1D7

aKLWOHS| EG | | dWKu7t s GKIKAzpKI -
Vx1 60DzU ds/ edi t 2usp=shari ng

Any additional information No File Upl oaded

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile
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2.1.1 - Enrolment of Students

2.1.1.1 - Number of students admitted (year-wise) during the year

912

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, €tc.) as
per thereservation policy during the year (exclusive of supernumerary seats)

215

File Description Documents

Any additional information No Fil e Upl oaded
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses students' learning levels and organises special programmes for both
slow and advanced learners.

Students are varying not only in terns of geographical and

| i ngui stic characteristics, but also in terns of conprehension

| evel and speed. Because it would be incorrect to split a class

I nto groups based on students' conprehension |evels, classroom
observation, interaction, and continual and periodic evaluation
are utilized to assess students' learning |levels. The nentors and
course teachers, in consultation wth respective HoDs, ask tine
tabl e coordi nator to schedul e renedi al classes for weak students
in the tinetable. a. Slow Learners versus Advanced Learners:
Advanced students should focus on the Recommended Readi ngs

i ndi cated in each course. Gold nedals are given to the

Conf erence's outstandi ng perforners. Conpanies and industries are
invited to hold their placenent drives at the University through
the Training and Pl acenent Cell, and students are urged to
actively register for the interviews. In addition, the Instruction
and Pl acenent Cell offers training in interview ng and

communi cation skills. Advanced Learners are identified by the
class nentors and other faculty nenbers of the institute and such
students are notivated: « To Take part in various institutiona
activities as commttee nenbers « To take part in various state as
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wel | as national |evel conpetitions organized by the institute
itself and also by the other institutes (all over India). -
Encouragi ng themto take add on courses. ¢ Providing them such
projects during summer training and MRP so as to satisfy the needs
of the student. ¢ Encourage themto participate in sem nars and
conferences and to contribute in research « Encouraging themto
partici pate in workshops organi zed by our own institute and ot her
institutes. ¢« The Institute has established students? clubs I|ike:
Students C ub, HR club, Marketing Cub, finance club and IT club
etc. which act as platformto organi ze and coordinate different
activities like extra nmural |ectures, conpetitions, sem nars,
industrial visits etc. Monitoring and nentoring are used by the
departnents to keep track of the devel opnent of slow | earners.
Several advanced students are encouraged to nentor weak students
and assist themw th explanations and notes, in addition to
teachers. Peer, senior student, and nentor tutoring is offered.
Corrected assignnments and answer sheets are provided with each
student and explained in order for any of themto understand and

i nprove their problemareas. Faculty nenbers nmake it a point to be
patient with students and to be personally accessible to them by
phone, email, and social nedia. Slow |l earners are also identified
by the class nentors and other faculty nenbers of the institute
and such students are given extra attention by ¢« Gving them

assi gnnent ot her than regul ar assignnents that are given to all
the students. ¢ They are made to sit in reference section of the
library and to | earn and understand topics given by subject
teachers. ¢ Tutorial classes are conducted for such students in
syndi cate roons. ¢ They are encouraged to formteans with advanced
| earners and participate in sem nars, workshop etc. ¢ Teachers are
advi sed to use such | anguage (m x of H ndi and English) to enable
weak students to understand. ¢ Renedi al classes are organized.

Revi sion of subjects is done in class. ¢ Special test are
conduct ed for such students. Faculty nenbers have been advised to
be available in their cabins for providing one-on one help to weak
students.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

2.2.2 - Student — Teacher (full-time) ratio
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Y ear Number of Students Number of Teachers
30/ 06/ 2021 912 61

File Description Documents

Upload any additional View File

information

2.3 - Teaching- L earning Process

2.3.1 - Student-centric methods such as experiential learning, participative learning and problem-
solving methodologies are used for enhancing learning experiences:

The learning is made nore student centric by ensuring that a | arge
vari ety of teaching pedagogy are adopted to ensure that | earning
is creative, relevant and fun. The curricular and co-curricul ar
activities listed below foster all the three types of |earning
(interactive, collaborative and i ndependent). However sone
activities focus nore on collaborative |earning than on
interactive or independent |earning and vice-a-versa. In
Curriculum to nurture critical thinking, creativity and
scientific tenper anong the students the activities included are
G oup Discussion, Sumrer Training Project, Major Research Project,
Cl ass presentations, Social Projects, Industry Sponsored Projects,
Sem nar Presentations, Learning through Mywvies, Current Affairs
(Presentations on Current Updates), Case studies anal ysis and
presentati ons, Assignnents on various topics in different

subj ects, Quizzes etc. Simlarly Co-curricular Activities are
designed to groom students on soft skills and to acquai nt them on
busi ness environnment such as Poster Presentations, Sem nars,
Organi zing and participating in Contests and qui zzes, Research
paper presentations contest , Case study contest, Collage contest,
Prof essi onal Societies and chapters Activities, O ganizing

nati onal |evel Managenent Students Cul tural Festival, *Spandan”
Organizing | T Workshop and Contest, “Kriti”, Organi zing national

| evel student events |ike Finance Sem nar, Organizing EMs,

Coordi nati ng cl ubs where students manage their own activities and
finances (Like Intro parties, Social work, Role Plays, social
cause marathon etc.), Business Plan and Project Conpetition. Mst
of the activities are assigned to the students in groups of two-
three students and are therefore focused on Col | aborative

| earni ng. For providing better |earning experience, innovative

nmet hods are used by all the faculty nenbers, using power point
presentati on based | ecture nethod for teaching. The ot her

i nnovati ve nethods used by the faculty of |earning includes case
study nethod, role play, sem nar and presentation, current
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affairs, news paper subscriptions, |learning from novie and
practical exposure through different workshops, and special extra
mural |ectures. Institute has also fornmed various clubs |ike
finance club, marketing club, HR club and IT club for additional
exposures and additional inputs on different topics. Al clubs are
actively organizing various activities |ike semnars, GDs, quiz,
poster conpetitions and ot her such conpetitions. Institute al so
organi zes national and international conferences, sem nars,

wor kshops and student cultural and managenent festivals. Students
actively participate as student del egates and al so contribute in
different organizing conmttees in different capacities. Through
t he conferences and sem nars students |learn the practica
exposures and interact with industrial and academ cs experts. The
Institute al so organi zes industrial visits both nationally and

| ocally and other simlar activities for practical exposure. QJTs
and summer training for 6-8 weeks is also done by the students in
i ndustry. The students are al so encouraged and exposed to group
activities, creative assignnents, case studies, group discussions,
news paper reading, sem nar presentations and guest | ectures.
Visit to industry, national and | ocal |evel edutainnent tour,

br oker age house visits, banks visits and sharing | earning
experience al so sone of the special teaching |earning strategies.
Al'l innovative teaching eval uative processes are introduced after
brainstormng in faculty neetings, so that the benefit of these

i nnovati ons can be spread across all students.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional Information
Ni |

2.3.2 - Teachers use ICT-enabled tools including online resources for effective teaching and
learning

Yes, all the faculty nenbers are equi pped to use |ICT-enabl ed tools
for effective teaching and | earning. Teachers uses the advanced
technol ogy for better engagenent of students and optim zed
delivery of education. It also helps to prepare students for
corporates. The detailed available ICT tools and e-resources in
the institution are uploaded for the reference-
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File Description Documents

Provide link for webpage
describing ICT enabled tools https://prestigegw .org/ICT E-
including online resources for r esour ces. pdf

effective teaching and learning
process

Upload any additional View File
information

2.3.3 - Ratio of studentsto mentor for academic and other related issues

2.3.3.1 - Number of mentors

55

File Description Documents

Upload year-wise number of View File
students enrolled and full-time
teachers on roll

Circulars with regard to View File
assigning mentors to mentees

2.3.4 - Preparation and adherence to Academic Calendar and Teaching Plans by the institution

The institute has inplenented its Autononous systemfrom July
2019. The Institute prepares the Academ c Cal endar in consultation
with Principal and HOD(s) with respect to assessnents at the

begi nni ng of each session (major role is played by 1QAC). The
institute strongly believes in tinely adherence to the cal endar
made. Departnent-w se congregations are held each senester to co-
ordinate different exercises and to conclude the dates of
conponents of internal evaluation. Schedule of events with
applicable data for instructors is distributed each year. In the
begi nning of the academ c session, the students are al so appri sed
of academ c cal endar and sane is uploaded on the institute’s
website. Copy of scholarly schedule is dissem nated to every one
of the understudi es each year through email and is al so shown on
noti ce board. The instructional |ong stretches of encouraging

| earning are fixed according to the tinetable. Furthernore, during
gat herings programinsightful co-curricular and extra-curricul ar
exercises are |ikew se arranged. The m nor changes in the
Institute’ s academ c cal endar was incorporated in the session
endi ng June, 2020 considering the unforeseen circunstances of
pandem ¢ and as per the governnent instructions. The academ c

cal endar showi ng the schedul e and i npl enented dates are upl oaded
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on the institute website for further reference. The teaching

pl ans, tinme table schedules, and internal assessnent schedul es are
prepared at the beginning of each academ c sessi on/ senester
Faculty coordinators for tine-table, attendance, exam nation,
academ c progranmme coordi nators, and internal assessnent faculty
coordi nator are appointed every year in rotation. The Institute
ensures at |east 90 working days of teaching per senester and 40
sessions per senester for class roomteaching of every subject.

Al faculty nmenbers are required to prepare the teaching plans of
the subjects allocated to them in the starting of every senester.
Teachi ng pl ans include the pedagogy that will be used by the

t eacher for each topic/sub-topic. The Institute al so ensures 5-7
hour s/ week counselling hours by all the faculty nenbers in every
senester to facilitate the students in their sunmer, w nter
projects and reports, on the job training, major research projects
etc.

File Description Documents

Upload the Academic Calendar View File
and Teaching Plans during the
year

2.4 - Teacher Profileand Quality

2.4.1 - Number of full-time teacher s against sanctioned posts during the year

61

File Description Documents

Y ear-wise full-time teachers and View File
sanctioned posts for the year

List of the faculty members View File
authenticated by the Head of

HEI

Any additional information No File Upl oaded

2.4.2 - Number of full-time teacherswith PhD/ D.M./M.Ch. / D.N.B Super-Specialty / DSc/
DLitt during the year

23
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File Description

Documents

List of number of full-time
teacherswith PhD./ D.M. /
M.Ch. / D.N.B Super-Specialty /
D.Sc. / D.Litt. and number of
full-time teachers for 5 years

View File

Any additional information

No File Upl oaded

2.4.3 - Total teaching experience of full-time teachersin the sameinstitution: (Full-time

teachers' total teaching experiencein the current institution)

6.2

File Description

Documents

List of teachersincluding their
PAN, designation, Department
and details of their experience

View File

Any additional information

No Fil e Upl oaded

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till
the declaration of resultsduring the year

Ni |

File Description

Documents

List of Programmes and the date
of last semester-end / year-end
examinations and the date of
declaration of result

View File

Any additional information

No Fil e Upl oaded

2.5.2 - Number of students’ complaints/grievances against evaluation against the total

number who appeared in the examinations during the year

0
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File Description Documents

Upload the number of View File
complaints and total number of
students who appeared for
exams during the year

Upload any additional No File Upl oaded
information

2.5.3 - IT integration and reforms in the examination procedures and processes including
Continuous Internal Assessment (CIA) have brought in considerable improvement in the
Examination Management System (EMS) of the Institution

The Institute has a consistent assessnent franework. The Institute
foll ows senester system |In different prograns, the weightage to
internal and external assessnent is assigned as per the ordinance.
70 percent weightage is given to external senester exam nation and
30 percent to internal assessnent. The institute uses IT to
support all internal exam nations (test based/others) by
integrated software, which ensures transparency and efficiency.

Al'l evaluation of students is available online through student’s

|l ogin on Institute web portal which can be accessed by student
fromtheir hones that was al so a consi derabl e support during Covid
ti mes. Encouraging | earning process |ikew se utilizes this
framewor k which permts cases, assignnents, participation, show ng
notice and so on, to be given and submtted on the web. Institute
foll ows the continuous and rigorous evaluation systemin the form
of conprehensive internal assessnent. Under the internal

assessnent eval uation system the internal assessnent faculty
coordinator, in faculty neeting finalizes internal schene for the
different programes and senesters to ensure continuous assessnent
of the student. The dates of internal tests are schedul ed during
the starting of the session and are notified to the students and
subject faculty. The internal assessnent contains various segnents
whi ch incorporate class tests, sumrer training projects, case
study assessnent, sem nar presentation, classroom presentation,
extra nural |ectures, attendance and personality devel opnent
conponents (Group Discussion). The assessed sheets of interna
tests, task reviews, case investigation reports are shown to the
students and the students can demand the faculty to have a rel ook
at the assessnent seats on the off chance that he/she feels marks
designated are |ower than desire. In any case if the students are
as yet not fulfilled, he/she can set up his/her solicitation to

i nternal assessnent organi zer and if not happy with the choice
taken by the inward evaluation, the solicitation is sent to the
Principal. The answer sheet is sent to a board of enpl oyees for re-
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assessnent. Tinme table of external tests are displayed as per the
academ c cal endar prepared at Institute. For the batches under
University criteria, the tine table is fixed as chosen by the

Uni versity and upl oaded on the Institute’'s site once it is

di spl ayed on University site. The participation of the students is
checked on the web and is accessible to the students through the
ERP framework utilized by the Institute. Refornms The assessnent of
students is done on standard premse and tine to tine changes are
made i n assessnent patterns. The institution has enbraced

di fferent changes concerning assessnent viz. 1. Customary exanple
of inquiry papers is utilized in house assessnent. 2. In different
prograns, different weightage to internal and external assessnent
is assigned as per the ordinance of the university. 3. \Werever
CBCS pattern has been adopted, the wei ghtage of internal

assessnment has been increased from30%to 40% PD, Reasoning

&Apti tude has been included as noncredit mandatory course in MBA
4. Class tests and unit tests are led to assess the performance of
students. 5. Students driven |earning through assignnents,
projects, semnars, MRP, Learning through filnms, class
presentations, group discussions. 6. Assessnment of MRP, Learning

t hrough filnms, Goup D scussion, Semnar and so forth is done

t hrough board of evaluators. 7. New Innovative parts have been
presented in the inner appraisal plot |ike, EM., Sumrer Training
Proj ects, TRAVELOGUE, Culinary report and CV Preparation and Marks
for participation, case introduction, NSS, EDC. 8. Online

Exam nation in internal assessnent has been presented. 9. The
internal and external marks are accessible now online to guarantee
forthrightness. 10. PIMG has a software systemthat enpowers
accommodati on of task online. 11. Exam nations are al so conducted
online for the students as per the guidelines of H gher education
departnent especially in the period of COVID 19 pandem c. Students
are shared detail ed guidelines of giving online exam nation well
in advance and al so the information of uploading question papers
are provided to them so that they can downl oad the papers on tine.
Apart fromfinal exam nation, m dterm exam nations for students
are al so conducted to evaluate their progress

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
Information Ni |

2.6 - Student Performance and L earning Outcomes
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2.6.1 - Programme Outcomes and Course Outcomes for all Programmes offered by the institution
are stated and displayed on the website and communicated to teachers and students

Prestige Institute of Managenent & Research, Gwalior, M

Program Qut cones and Course Qutcones

MASTER OF BUSI NESS

ADM NI STRATI ON

2020- 2021

Program Qut cones:

POL: Apply know edge of managenent theories and practices to solve
busi ness probl ens

PQ2: Foster Analytical and critical thinking abilities for data-
based deci si on maki ng

PO3: Devel op Val ue based Leadership ability for decision nmaking
PO4: Inculcate the capability to understand, analyze and
communi cate gl obal, economc, legal, and ethical aspects of

busi ness

PO6: Better Equi pped on conpletion of the MBA programw th
comuni cation skills and work across different business sectors

Cour se Qut cones:

MBA 101- PRI NCI PLES AND PRATI CES OF MANAGEMENT

COl: Understand the concept of Managenent, its origin and
manageri al responsibilities.

CX2: Conprehend the functions of nmanagenent and tools & techni ques
used to performthe managerial roles.

C33: Understand the planning process, its types and vari ous
deci si on naki ng nodel s.
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CO4: Ascertain the nature and types of organi zation structure, and
the staffing process along with directing conmponents invol ved.

COb: Analyze the environnment of the organi zati on and apply the
control nethods.
MBA 102- MANAGERI AL ECONOM CS

COLl: understandi ng theories, concepts, processes and frameworks of
demand and supply,

mar ket structures, production cost and marketing strategies,
profit theories and denonstrate

concept of national incone; identify its conponents, denonstrate
circular flow of incone and

illustrate inflation and its types

CO2: Analyzing real world business problens with reference to
econom ¢ envi ronnent,

conditions, and indicators and various inconme identities with
gover nnent

CO3: Applying tinme series analysis and forecasting technique to
encourage critical thinking,

anal ytical skills which help in taking conplex econom ¢ decision

CH: Evaluating and neasuring trend setting factors for projection
of sal es and demand

curves; elasticity’'s of demand and supply and neasuring control on
inflation
MBA 103 - ACCOUNTI NG FOR MANAGERS

COLl: Acquaint with the fundanental s principles of managenent
accounti ng.

COX2: Prepare, analyze and interpret financial statenents.

C33: Anal yse typical business transactions to determne their
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effects on the principal elenents of financial statenents
CH4: Take deci sions using managenent accounting tools.

CO6: Understand the role of managenent accounts in planning,
control and decision nmaking in an organi zati on.

MBA 104 - STATI STICS FOR MANACERI AL DECI SI ON MAKI NG

COLl: Understand the key term nol ogi es, concepts, tools and
techni ques of statistics for

deci si on maki ng.

CO2: Analyze statistical data using neasures of central tendency,
di spersi on, skewness and

kurt osi s.

CO33: Apply probability rules and probability distributions to
nodel different types of business situations.

CH: Use sinple/multiple correlation and regressi on nethods to
anal yze the underlying

rel ati onshi ps between the vari abl es.

COb: Conduct and interpret a variety of hypothesis tests to aid
deci sion making in a business

cont ext .

CO6: Use a statistical package frequently used by practitioners to
anal yses the data.

MBA 105 — BUSI NESS ETHI CS & CSR
COL: | nmbi be business ethics in their personal and professional
life.

CX2: Inculcate |leadership traits and notivate themto | earn
t echni ques of enhanci ng and
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managi ng potential for creative construction.

C33: Understand and appreciate the core values arising out of
di fferent sources.

CH: Appreciate role of Indian culture ideas in devel opi ng
ef fecti ve managenent skills.

Cb: Creatively explore stories for drawi ng nanageri al | essons.

MBA 106 - BUSI NESS COVMUNI CATI ON

CO 1: Understand the core concepts of comunication and will be in
a position to overcone various barriers present in the process of
conmuni cat i on.

CX2: Gin flare in witten communi cati on and anal yze the inside
out of presentations and interviews

CO3: Denonstrate the skill of witing business reports and
business letters

CH: Present the depth of oral conmunication skills and chall enges
and care in the body | anguage.

COb: Exami ne the inpact of group communication, and vari ous
prof essi onal etiquette rel ated.

CO6: Determ ne the inportance of para | anguages in the current
scenari o.
MBA 107 - COWMPUTER APPLI CATI ONS

COL: Understand the working of conmputer along with the types of
Har dwar e and Software

CX2: Create Wrd Docunent, editing, formatting and inserting
table, citations, references and table of contents

CO3: Create PowerPoint presentations, working with master slide
and ani mati ons

CHM: Create a workbook, enter data in a worksheet, format a
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wor ksheet, format nunbers in a

wor ksheet, create an Excel table, filter data by using an
AutoFilter, Sort data by using an

Aut oFi | ter

COb: Apply conditional formatting

CO6: Print a worksheet, Using Print Preview & Gther Utilities
CO7: Use Fornul as |ike VLookup, HLookup, Count, Sum Subtotal,

CO8: Creating Fornulas for Financial Applications, Create Charts
and G aphics

CO9: Use Pivot Tables for Data Anal ysis

MBA 201 - MARKETI NG MANAGEMENT

COLl: Denonstrate understanding of the marketing, its inportance
and mar keti ng environnent.

CX2: Critically analyze the concepts of marketing m x, product
m x, pronotion m x and

mar ket segment ati on.

C33: Analyze the concepts of pricing and aspects related to
di stribution.

CO4: Eval uate the consuner buying notives and understand product
life cycle.

COb: Assess the organization’s strategic, operational and tactical
mar keti ng deci sions as wel |

as soci al and nobil e marketing concept.

MBA 202 - ORGANI ZATI ONAL BEHAVI OUR

COLl: Becone effective | eaders by addressing the human si de of
enterprise.
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CX2: Understand i ndividual behavior in organizations, including
attitudes, job satisfaction, enotions, personality, values,
perception, decision nmaking, and notivational theories.
C33: Understand group behavior in organizations, including
comruni cation, | eadership, power and politics, conflict, and
negoti ati ons.
CH: Understand the organi zati onal system i ncl uding
organi zational structures, culture, human resources, and change.

MBA 203 - RESEARCH METHODOLOGY

COLl: Understand the concept, process, design, tools and techni ques
of RM

CO2: Apply tools, techniques/nethods to assist various functions
of managenent.

C33: Anal yse the data coll ect ed.
CH: Evaluating the results, interpret and present findings.

COb: Prepare research report

MBA 204 - OPERATI ONS RESEARCH

COLl: Understand the basic concepts and key term nologies in
operation research techni ques.

C2: Apply decision criteria nmethods to the problens of various
deci si on maki ng situations.

C33: Analyze the |inear Progranmm ng, assignment, transportation,
ganme theory and

sequenci ng problens to reduced tinme and cost and maxi m zed profit
and sal es.

CH: Use statistical quality control nethods to quantify and
sketch variations in quality

pr obl ens.
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COb: Know edge about network techniques to conplete the project at
m ni mum ti ne.
MBA 205 - FI NANCI AL MANAGEMENT

COLl: Denonstrating an understanding of the overall role and
i nportance of the finance

function.

CO2: Validating knowl edge of a basic financial vocabulary
C33: Denonstrating basic finance nmanagenent know edge.
CH: Understanding of the goals of the finance nanager

Co6: ldentifying the basic financial environnent, institutions and
services

CO6: Perform ng anal ytical reviews of |everage structure and
wor ki ng capi tal nmanagenent

CO7: Exhibiting know edge of the value of nobney over tine and its
uses

CO8: Evaluating the capital budgeting decisions of organizations
and cal cul ati ng cost of

capital of the firm

MBA 206 - BUSI NESS ENVI RONMENT

COLl: Understand the concept, factors of the business environnent
and i nteraction between

di fferent environments.

CX2: Evaluate the global environnent, various |aws inpacting the
busi ness.

C33: Understand various governnment policies, institutions and its
rol e in business.

CH: Understand the concept, role and process of EXIM policy, LPG
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FDI, WO, | M-, RBI

MSMVE, d obal environnent.

C®6: Practical |earning of SWOI, Stock Exchange and Anal ysis of
conpani es.

MBA 207 - HUVAN RESOURCE MANAGEMENT

COLl: Devel op an understandi ng of the concepts of HRMand its
i nportance in the

organi zati on.

CX2: Inculcate the essential skill sets required to function as an
HR manager.

C33: Integrate the know edge of HR concepts to take the best
manageri al deci si ons.

CH: Contribute to the inplenentation and eval uation of plans
related to enpl oyee

recruitnment, selection, retention, and apprai sal processes in an
or gani zati on.

COb: Eval uate and inpl enent enpl oyee training and devel opnent
progr ans.

CO6: Design rationally the salary and conpensati on structure.

CO7: Create payslip, offer letter, devel op and use HR Metrics and
wite Job Advertisenents.

C38: Handl e enpl oyee i ssues and understand the new trends in HRM

MBA 301 - TOTAL QUALITY MANAGEMENT

COLl: |l earn general concept of quality, contribution of quality
@Qurus in the field of quality,

di mensi ons of product and service quality and how to frame vision
statenent, m ssion
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statenment and quality policy for the organization.

COX2: learn basic concept of total quality managenent, its

evol ution, inportance of continuous inprovenent, strategies of
conti nuous i nprovenent, what are the 7 old and new managenent

tools and how to apply themto solve the business probl ens,
al so able to learn use of total productive maintenance.

C33: learn the concept of quality circle and how to use thi
i nprove the quality in the

organi zation, and they also bale to | earn concept of quality

function depl oynent, failure node
and effect analysis and Taguchi techni ques.

CH: learn Leadership for quality managenent, TQM Road nap
qual ity awards.

Co5: learn the concept of 1SO, its different series of standard,

its requirenents,

i npl enent ati on, docunentation, about EMS and its benefits,
al so able to | earn about

Benchmar king, JIT, Six Signa.

MBA 302- MBA GE 01-PRODUCTI ON AND OPERATI ONS MANAGEMENT

COl: Learn the general concepts of operations, product desi
pl ant | ocation and Layout

pl anni ng.

COX2: Understand and anal yze forecasting, work design and
neasur enent s.

CO3: Denonstrate the concepts of Production planning, Capacity

pl anni ng, Aggregate

Pl anni ng and Mast er Schedul i ng.

CH: Understand and | earn the concepts of Inventory and Just in

Ti me.
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MBA GE 02 - ENTREPRENEURSHI P AND SMVALL BUSI NESS MANAGENMENT

COLl: Develop the skills and qualities required to be a successfu
ent r epr eneur

CX2: Understand the function of an entrepreneur and the chall enges
faced by them

CO3: Learn how to start an enterprise and desi gn business plans.

CH4: Analyze and conpare the different fundi ng agenci es avail abl e
for funding new

enterprises.

COb: Analyze and conpare the different entrepreneurial agencies
avail able for the growth of

entrepreneurship in India

MBA GE 03 - SUPPLY CHAI N MANAGENMENT
COl: Menorize the concepts related to supply chai n managenent.

CO2: Explain the drivers/enablers of supply chain managenent
per f or mance.

C3: Illustrate the supplier sourcing strategy.
CH: Exam ne the inpact of supply chain redesign strategy.
COb: Evaluate the supply chain distribution network.

CO6: Synthesize the plan for supply chain restructuring.

MBA CGE 04 - FI NANCI AL ECONOVETRI CS

COl: Understanding types and fornms of data and how to use themin
econonetric

anal ysi s.

CX2: ldentifying sources of financial data (Bloonberg, Capital |Q
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Compust at, Yahoo

Fi nance, etc.) to retrieve necessary data for econonetric
anal ysi s.

C33: Denonstrating know edge in econonetric nethods such as
regression anal ysis and

For ecasti ng Model s.

CH: Hel ping students acquire skills in using conputer Software
(Eviews, excel) to

perform econonetric applications.

COb: Developing their ability to nodel the expected nean and
volatility in financial data

as a neans to a nore i nforned assessnment of the risk and return
associated with different

i nvest nent strategies.

MBA 303 - BUSI NESS LEGQ SLATI ONS

COLl: Understand the | egal environnent and how it relates to
busi ness, focusing on the | aws

and | egal system of India.

CQ2: Establish a sustainable working know edge base of the core
| egal terns and concepts

necessary for making infornmed business judgnents throughout their
subsequent career.

CO3: Devel op an appreciation of the wide range of |ega
constraints which affect decision

meki ng i n business.

MBA HRM 01: HUVMAN RESOURCE DEVELOPMENT & ORGANI ZATI ONAL

DEVEL OPMENT
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COl: Understand the concept of HRD, HRD Interventions, OD and CD
i nterventions.

CO2: Design training & devel opnent program

C33: Devel op career devel opnent plans and perfornmance appraisa
systens in the

organi zati on.

CH: Conduct HRD audit.

Cob: Plan & inplenent HRD & organi zati onal devel opnent

i nterventions.

MBA HRM 02-LEGAL FRAMEWORK GOVERNI NG | NDUSTRI AL

RELATI ON

COL: El aborate on the concepts of Industrial Relation.

CX2: Illustrate the role and applicability of the various Acts.

Ca3: CQutline the inportant causes and inpact of industrial
di sput es.

CH: Summarize inportant provisions of various Acts.

MBA MK 01 - CONSUVER BEHAVI OQUR
COl. Menorize the concepts of consunmer Behavi our.

CX2. ldentify and Explain factors which influence consuner
behavi our.

C33. Apply internal dynam cs in consuner behavior such as
personality, perception, |earning

nmotivation and attitude

CH4. Exam ne appropriate research approaches including sanpling,
data col l ection and

guestionnaire design for specific marketing situations.
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COb. Eval uate the various nodel of consuner behavi our

MBA MK 02- SALES AND DI STRI BUTI ON MANAGEMENT

COLl: Apply various concepts and techniques required for decision
maki ng in sal es and

di stribution.

CX2: Solve different problens faced by sal es managers and their
sol uti ons.

CO3: Use critical skills for generating, evaluating and sel ecting
sal es and distribution

strat egi es.

MBA- FM 01 — FI NANCI AL MARKETS AND SERVI CES

COl: Defines the functions of financial markets and internediary
institutions.

C2: Describe the general structure of various financial narkets

CO3: Understand the role and function of the Debt Mrket and
Commodi ty Market .

CHM: Denonstrate an awareness of the current structure and
functioning of the financial

servi ces sector.

MBA FM 02 - SECURI TI ES ANALYSI S AND
| NVESTMVENT MANAGEMENT

COLl: understanding the neasures of risk and return in financial
assets, based on the

characteristics of different financial assets and val ue assets
such as stocks and bonds for

i nvest nent, concept and theories of traditional and nodern
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portfoli o managenent

CX2: analyzing stock returns and risk as EIC framework and through
techni cal anal ysi s,

i ndi cators, and oscillators using various nodes for the purpose of
i nvest ment .

C33: learning al pha, beta, correlation and anticipated returns in
i nvesting, predicting probabilities to analyze risk and return
eval uation through hands on session on excel

CH: evaluating investnent advice from brokers to devel op opti nal
portfolio and sel ecting best portfolio based on different

eval uati on nodel s

COb: neasuring the risk and return of a portfolio position,
di versify and manage i nvest nent

portfolios in accordance with a person's risk preferences

MBA 401 - STRATEG C MANAGEMENT

COl: ldentify the factors that inpact strategic decision-naking
i npl enent ati on and

eval uati on.

CO2: Conduct an organi zational resource-based situationa
anal ysis, including a

conpr ehensi ve environnental scan.
C33: Design, deploy and eval uate busi ness strategies.

CH4: Evaluate corporate conpetitive positions and devel op an
under st andi ng of the gl obal

mar ket pl ace and its inpact on strategi c anal ysis.
Cb: Inplenment tools and techniques for strategic anal ysis and

deci si on maki ng.

MBA GE 402: BUSI NESS ANALYTI CS
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COl. Understand the basics of business analysis and Data Sci ence.

COX2. Understand data nmanagenent and handling Data science project
life cycle.

C33. Understand the data m ning concept and its techni ques.

CH. Understand and anal yze machi ne | earni ng concept.

COb. Understand the application of business analysis in different
domai n.

MBA 403 - MANAGEMENT | NFORVATI ON SYSTEM

COLl: Understand the | eadership role of Managenent |nformation
systems in

achi evi ng busi ness conpetitive advantage through infornmed deci sion
maki ng.

CO2: Anal yze and synt hesi ze business information and systens to
facilitate

eval uation of strategic alternatives.

CO3: Effectively communicate strategic alternatives to facilitate
deci si on maki ng.

CH: Establish and understandi ng of the various techni ques for
system anal ysi s

and desi gn.

COb: Devel op an understanding of the principles and techniques
used in the System

Devel opnent Life Cycle.

MBA HRM 03 - COVPENSATI ON PLANNI NG
COl: Understand the different conponents of conpensati on.

CO2: Conprehend and evaluate the role of pay comm ssions in
conpensation pl anning

Page 38/134 14-12-2022 11:30:07



Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

CO3: Evaluate and inplenment the know edge to sol ve conpensati on-
related problens in

or gani zati ons.

CH: Rationally design the conpensation structure for the
organi zati on.

COb: Conprehend the | egal aspects associ ated with conpensati on.

CO6: Illustrate different ways to strengthen the perfornmance-
i nked pay.

CO7: Recogni ze the inportant issues of conpensating humans in an
organi zation by creating

Equi t abl e Pay Systens.

MBA- HRM 04 —Tal ent Managenent

COLl: Understand the concept of Tal ent nmanagenent and its rel evance
i n organi zations.

C2: Devel op the necessary skill set for the application of
various Tal ent issues.

C33: Integrate the know edge of concepts to take correct talent
managenent and tal ent

retention decisions

CH: Understand planning for acquiring and retention of talent
managenent

COb: Understand proper strategies for talent engagenent and
retention

MBA MK 03 - BRANDI NG & | NTEGRATED MARKETI NG

COMVUUNI CATI ON

COL: Understand the concepts of brand and brandi ng.

CO2: Understand how to nmanage the brand equity
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C3: Learn the concepts of integrated marketing conmuni cati on.

CH: Analyze the target audi ence and nedia along with neasures of
adverti sing.

COb: Understand the concept of conmunication via nodern nedia.

MBA MK 04 - SERVI CE MARKETI NG AND RETAI L MANAGEMENT

COLl: Understand basics of services attribute in G obal, Mrketing
Envi ronnment & Growt h of Sector and denonstrate all the
determ nants of service marketing m x practically

CX2: Evaluate the Service quality nodel and |learn to increase
service quality & Productivity

CO3: Anal yze conpl ete Custoner orientation, Custonmer satisfaction,
and service recovery in the service sector.

CH: Understand the retailing environnent, its concept, function,
retailing strategies along with different outlets of retailing

COb: Evaluate retail custoners through mapping society along with
retails situational analysis by ownership and other traditional
forns.

Co6: ldentify factors behind to choose store |ocation, its |ayout
and di agnosis different visual displays using in retail format.

CO7: Anal yze pronotional strategies used in retailing along with
its integration with different

di mensi on as HRM Operation research, Finance and career
opportunities in retailing.

CO8: Exam ne retail nerchandi se system devel opnent and
i npl enmentation of retail plan along with international retails
scenari o.

MBA FM 03 — PRQIECT APPRAI SAL AND FI NANCE

COL: understanding the rel evance of alternative project appraisal
t echni ques, financi al
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structuring and financing alternative identification of a project,
feasibility anal ysis including

mar ket, technical and financial appraisal of a project and the
el ements of social cost benefit

anal ysi s.

CX2: analyzing the | earning and understand techni ques for Project
pl anni ng, schedul i ng and

Executi on Contro

C33: applying technol ogy tools for comrunication, collaboration,
i nformati on managenent,

and deci sion support and apprai sal techniques for evaluating |ive
proj ects

CH: interacting with team and stakehol ders in a professional
manner, respecting differences,

to ensure a coll aborative project environnment

COb: evaluating and appreciating contenporary project managenent
t ool s and net hodol ogi es in |Indian cont ext

MBA FMD4 - FI NANCI AL RI SK MANAGEMENT

COlL. Describe the financial risk nanagenent process.

CX2. ldentify key factors that affect interest rates, exchange
rates, and commodity prices

CO3. Evaluate the various financial risks that affect nost
or gani zati ons.

CH4. Describe how key market risks arise, such as interest rate
ri sk, foreign exchange risk, and commodity price risk.

Cb. Consider the inpact of related risks such as credit risk,
operational risk, and systemc

ri sk
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CO6. Evaluate ways to nanage interest rate risk with forward rate
agreenents, futures, and

swaps.

Prestige Institute of Managenent & Research, Gwalior, M
MBA (Busi ness Anal ytics)

No.

Program Qut cone

POL

Prepare all students to identify, understand and apply the
know edge of business analytics for inforned decision making.

P2

Encourage critical thinking, communication skills and cultivate
cognitive skills required in the job market.

PC3

Apply appropriate analytical nethods to Interpret data using

| atest data analytics tools to address organi zati onal and society
pr obl ens.

PO4

Encourage an aptitude for business inprovenent, innovation and
entrepreneurial action.

PCB
Exhi bit effective collaboration and | eadership skills.

PC6
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Adapt life-long | earning, ethical orientation and professional
devel opnent to enrich know edge and conpet enci es.

Cour se Qutcones — MBA Busi ness Anal ytics

Cour se Code

Cour se Nane

Cour se Qutcone

Fi rst Senester

MBA-B A 101

Managenent Concepts & OB

COLl: Integrate managenent principles into managenent practices.
CO2: Determ ne the nature of organization structure.

C33: Understand and apply control nethods.

CH4: Understand nodel s of organi zati onal behavior, perception,
organi zati onal change, group dynam sm and organi zational conflict.

COb: Measure Enpl oyees’ attitude and Personality Types, notivation
factors, |eadership styles, and stress.

VBA- BA 102
Manageri al Econom cs

COL: under st andi ng theories, concepts, processes and franmewor ks of
demand and supply, market structures, production cost and

mar keting strategies and denonstrate national incone; identify its
conponents, denonstrate circular flow of incone and illustrate
inflation and its types

COX2: analyzing real world business problens with reference to
econom ¢ environnment, conditions, and indicators and vari ous
incone identities with governnent
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C3: applying tinme series analysis, forecasting techni que and
updating predicted probabilities to analyze risk eval uati on,
encourage critical thinking and analytical skills which help in

t aki ng conpl ex econom ¢ deci sion

CH: evaluating and neasuring trend setting factors for projection
of sal es and demand curves; elasticity’s of demand and supply and
measuring control on inflation

MBA- BA 103

Fi nanci al Reporting and Anal ysis

COL: Accounting term nol ogy and accounting principles.
C2: Appropriate tools of financial analysis.

C33: Legal Requirenents for financial statenments under Legal
Requi renment s under Conpani es Anendnent Act 2013.

CH: Financial Reporting of different entities.

CO6: Financial decision nmaking on the basis of analysis.
MBA- BA 104

I ntroduction to Business Anal ytics and Data Sci ence

COLl: Understand the basics of business analytics, types, data
science and career opportunities.

CX2: Determ ne the process of data collection, preprocessing, and
handl i ng Data science project |ife cycle.

C33: Understand the data m ning concept and its techniques.
CH: Understand and Anal yzi ng machi ne | earni ng concept.

COb: Explore the application of business analytics in different
domai n.

VBA- BA

105
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Busi ness Envi r onnment

COLl: Understand the concept, factors of the business environnent
and interaction between different environnments.

CO2: Evaluate the global environnent, various |aws inpacting the
busi ness.

C33: Understand various governnent policies, institutions and
itsrol ein business.

CH4: Understand the concept, role and process of EXIM policy, LPG
FDI, WIO, d obal environnent.

C®6: Practical |earning of SWOI, Stock Exchange and Anal ysis of
conpani es.

VBA- BA

106

Busi ness Statistics

COl: Understand the basic concept of descriptive and inferenti al
statistics and produce appropriate graphical and nuneri cal

descriptive statistics for different types of data.

CO2: Apply probability rules and concepts relating to discrete and
conti nuous random vari abl es.

C33: Denonstrate and understand normality and its distribution.

CH4: Use regression nodels to anal yses the underlying
rel ati onshi ps between the vari abl es.

COb: Conduct and interpret a variety of hypothesis tests to aid
deci sion making in a business context.

CO6: Use statistical package frequently used by practitioners to
anal yses the data.

VBA- BA

107
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| ndustry Readi ness (Personality Devel opnment)
COl: Students wll learn fine prints of business comuni cati on.

CO2: Students wll be able to participate effectively into group
di scussi on.

CO3: Students wll learn how to face interviews through nock
sessi ons.

CH: Students wll learn presentation skills.

Co6: Students will be able to wite business letters and officia

communi cati on.

CO6: Students will be able to effectively use social nedia for
conmuni cati on

MBA- BA

108

I ntroduction to Python for Business Anal ytics

COl: Understand the basic concept of programm ng used in Python.

CO2: Apply variables, statenents, strings and files used in Python
pr ogr anm ng.

CO3: Denonstrate the rules and |logic applied on data wi th Python.

CH: Use inbuilt nodels avail able in Python programm ng to anal yse
dat a

COb: Interpret a variety of alternatives to tests to aid decision
meki ng in a business context by using nodels in Python

pr ogr anm ng.

VBA- BA

109

Conpr ehensi ve Viva

Denonstrate overall learning of first senmester.
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Second Senest er

MBA-B A 201

Mar ket i ng Managenent

COL: Menori ze the concepts related to marketi ng nanagenent .
CO2: Expl ain the concepts of the marketing m x.

CO3: Apply various marketing m x tools.

CH: Exam ne the effectiveness of various strategies used for
mar ket i ng.

CO6: Eval uate the corporate and unit |evel marketing plan.

CO6: Synt hesi ze the integrated and conprehensi ve marketi ng pl an.

MBA- BA 202
Operation & Supply Chai n Managenent

COl: Learn the general concepts of operations, plant |ocation
Layout planning and concepts of supply chain.

CO2: Understand the concepts of forecasting and concepts of
Producti on planning and Capacity planning.

C33: Denopnstrate the concepts of Aggregate planning and concepts
of Inventory nmanagenent.

CH: Analyze the Network Design, Logistics Managenent of a firm
and Purchasi ng & Vendor Managenent.

COb: Understand the recent issues in supply chain managenent and
role of IT in supply chain.

VBA- BA 203

Cor por at e Fi nance
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COl: Understanding the fundanental s, various nodels and agency
probl enms of Corporate Finance.

CX2: Famliarizing with about practical aspects of corporate
fi nance.

CO3: Acquiring know edge about various techni ques used for
anal yzi ng various |ong-term projects.

CH: Analyzing the various capital structure techni ques and
sel ecting the best source of finance.

C®6: Evaluating of various dividend nodels and its applicability.
CO6: Gai ni ng Acquai ntance of students about corporate valuation in
mergers and acqui sitions.

MBA- BA 204

Machi ne Learning & Applications

COl: Gain know edge about basic concepts of Machi ne Learning

CX2: ldentify nmachine | earning techniques suitable for a given
probl em

C33: Understand how to eval uate nodel s generated from dat a.
CH: Apply the algorithns to a real-world problem optimze the
nodel s | earned and report on the expected accuracy that can be

achi eved by appl yi ng the nodel s.

C®5: Design application using machi ne | earning techniques.

VBA- BA
205
Human Resour ce Managenent

COLl: Devel op an understandi ng of the concepts of HRMand its
i nportance in the organization.
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CX2: Inculcate the essential skill sets required to function as an
HR manager .

C33: Integrate the know edge of HR concepts to take the best
manageri al deci si ons.

CH4: Contribute to the inplenentation and eval uati on of plans
related to enpl oyee recruitnent, selection, retention, and

apprai sal processes in an organi zati on.

COb: Evaluate and inplenent enployee training and devel opnent
progr ans.

CO6: Design rationally the salary and conpensati on structure.

CO7: Create pay slip, offer letter, develop and use HR Metrics and
wite Job Advertisenents.

C38: Handl e enpl oyee i ssues and understand the new trends in HRM

VBA- BA
206
Deci si on Sci ence

COl: Know and understand the various techni ques of Decision
Sci ence.

CX2: Apply LP technique to translate a real-world problem given
in wrds, into a mathemati cal fornul ation

CO3: Sketch graphical representation and classify two-di nensiona
I i near progranm ng nodel .

CH: Evaluate cost of transporting, jobs assignnent, job
schedul i ng, replacenent of equipnent and project conpletion tine.

COb: Understand and quantify variations in statistical quality
control
VBA- BA

207
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Machi ne Learning using R (Practical)

COL: Understand the basics and use of R programmng in terns of
constructs, control statements, string functions.

CO2: Learn to apply R progranm ng for various application areas
CO3: Able to appreciate and apply the R programming from a
statistical perspective

MBA- BA

208

Dat abase and SQL Lab (Practical)

COL: Understand the concept of Database Managenent System tabl es,
SQ. queries and ER- Model

CO2: Create our own relational database managenent systemin
Oracl e or MS-Access.

CO3: Describe and define the major conponents of the rel ational
dat abase nodel and nornmlization in database design.

CH: Apply the Structured Query Language (SQ.) for database
definition and mani pul ati on.

Cb: Devel op rel ati onshi p mappi ng between entities (e.g. 1:1, 1:' M
and MM in database.

CO6: Performjoin operation to fetch data fromnultiple table.

MBA- BA
209

LTM Project- Data Analysis with Python

Thi rd Senest er
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MBA-B A 301

Big Data Anal ytics

COl: ldentify Big Data and its Business |Inplications.
CX2: List the conmponents of Hadoop and Hadoop Eco- System
CO3: Access and Process Data on Distributed File System
CO4: Manage Job Execution in Hadoop Environnent

COb: Develop Big Data Sol utions using Hadoop Eco System

MBA- BA 302

Mul tivariate Data Anal ysis

COL: Understand appropriate and rel evant fundanental of research.
C2: Describe the essential features of data preparation.

CC3: Denonstrate and describe the nultivariate nethods.

CH: Denonstrate the regression nethods.

Co6: Analyze, and interpret the data using the nmultivariate

t echni ques.

MBA- BA GE 303

Generic Elective — Goup |

Refer *El ective Table for MBA BA —l1I| Senester

MBA- BA GE 304

Generic Elective — Goup |
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VBA- BA
DSC 305

Di scipline Specific Elective- Goup Il

VBA- BA
DSEC 306

Di scipline Specific Elective- Goup Il

VBA- BA
307
Practical Lab on Big Data Anal ytics

COLl: Optim ze business decisions and create conpetitive advantage
with Big Data anal ytics

CX2: Inparting the architectural concepts of Hadoop and
i ntroduci ng map reduce paradi gm

C33: Understand Java concepts required for devel opi ng map reduce
progr ams

CH: Derive business benefit fromunstructured data

COb: Devel oping Big Data applications for stream ng data using
Apache Spark

VBA- BA
308
Data Vi sualization Lab

COLl: Understand practical concepts of data visualization &
st orage.
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C2: Denonstrate know edge about Python libraries regarding Data
Vi sual i zati on.

CO3: Devel op a practical understandi ng of Power BI.

CH: Denonstrate practical approach in case studies of |ive data
sets.

MBA- BA

309

Sumrer Training Report & Presentation

Students nust denonstrate the practical |earning of theoretica

concept | earned during previous senesters and understandi ng of
real business scenario.

Fourt h Senester

MBA-B A 401

Ent repreneurshi p and Snall Busi ness Devel opnent

COLl: Develop the skills and qualities required to be a successful
ent r epr eneur

CX2: Understand the theories of entrepreneurship and the
chal | enges faced by wonen and rural entrepreneurs.

CO3: Learn how to start an enterprise and desi gn business plans.

CH: Analyze and conpare the different fundi ng agenci es avail abl e
for training and fundi ng new enterprises.

COb: Analyze and conpare the different entrepreneurial agencies
avai |l abl e for the growth of

Entrepreneurship in India

VBA- BA 402
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Cyber Security & Law

COl: Create a cyber security |law program applicable to any public
or private organization

CO2: Understand the basic elenents of crimnal |law in context of
cyber security crine.

C33: Understand the branches of |aw, jurisdictional boundaries and
cyber security | aw enforcenent.

CH: Reconmmend a | egal defense agai nst data breaches or cybercrinme
civil or crimnal proceedings.

MBA- BA CE 403

CGeneric Elective — Goup |1

Refer **El ective Table for MBA BA —IV Senester

MBA- BA DSEC 404

Di scipline Specific Elective-Goup Il

VBA- BA
DSEC 405

Di scipline Specific Elective-Goup Il

VBA- BA
406

Di ssertation Report & Viva Voce

VBA- BA

Page 54/134 14-12-2022 11:30:07



Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

407
Predi ctive Anal ytics using SPSS

COL: Understand the process of fornul ating busi ness objectives,
data sel ection/collection.

CO2: Preparation and process to successfully design, build,
eval uate and i npl enent predictive nodels for a various business
application.

C33: Conpare the underlying predictive nodeling techniques.

CH: Select appropriate predictive nodeling approaches to identify
cases to progress wth.

COb: Apply predictive nodeling approaches using a suitable package
such as SPSS Model er.

Mandat ory NON CGPA el ective

Certification Course from NPTEL/ SWAYAM

*El ective Table for MBA BA —l11 Senester

*El ective Paper in MBA BA Il Senester

Cour se Qut cones

MBA- BA CE 303

GE- 01 Consuner Behavi or

COl. Menorize the concepts of consunmer Behavi our.
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CX2. ldentify and Explain factors which influence consuner
behavi our.

C33. Apply internal dynam cs in consumer behavior such as
personality, perception, learning notivation and attitude

CO4. Exam ne appropriate research approaches including sanpling,
data col l ection and questionnaire design for specific marketing
situations.

CO. Evaluate the various nodel of consuner behavi our

2

MBA- BA GE 304

GE- 03 Human Resource Devel opnent and Organi sati onal Devel opnent

COLl: Understand the concept of HRD, HRD Interventions, OD and CD
i nterventions.

CO2: Design training & devel opnent program

CO3: Devel op career devel opnent plans and performance apprai sa
systems in the organization.

CH™: Conduct HRD audit.

C®6: Plan and devel op OD interventions.

3
VBA- BA
DSEC 306

DSEC- 01 Soci al Media and Wb Anal ytics
COl: Learn nodels to interpret the structure of Wb graph and its
spread of infornation.

CO2: Perform social network analysis to understand and identify
soci al nedia network properties, its actors and sub-groups.

C33: Understand the concept of simlarity and equival ence in
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soci al roles and positions.

CH: Apply qualitative and quantitative nethods for anal yzing web
traffic.

4

VBA- BA

306

DSEC- 03 Fi nanci al Anal ytics

COL: Understandi ng the broader problens of finance by using
anal yti cal nodel s.

CO2: Possessi ng knowl edge of Financial Market Structures, Asset
pricing theories, Pricing nodels, Volatility forecasting and

| nt ernati onal Fi nance

C33: Denonstrating critical thinking about the application of
theory in financial decision making

CH: Conducting in depth research using different analytical tools
for generating new know edge for business deci sion nmaking

COb: Preparing Analytical reports for business decision making

**El ective Table for MBA BA —IV Senester

El ective Paper in MBA BA |V Senester

Cour se Qut cones

MBA- BA CE 403

GE-04 Security Analysis and Portfolio Managenent
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COLl: understanding the neasures of risk and return in financial
assets, based on the characteristics of different financial assets
and val ue assets such as stocks and bonds for investnent, concept
and theories of traditional and nodern portfolio nmanagenent

CO2: analyzing stock returns and risk as EIC framework and through
technical analysis, indicators, and oscillators using various
nodes for the purpose of investnent.

CO33: learning al pha, beta, correlation and anticipated returns in
investing, predicting probabilities to analyze risk and return
eval uati on through hands on session on excel

CH: evaluating investnent advice from brokers to devel op opti nal
portfolio and sel ecting best portfolio based on different
eval uati on nodel s

CO6: neasuring the risk and return of a portfolio position,

di versify and nmanage investnent portfolios in accordance with a
person's risk preferences

2

MBA- BA DSEC 404

DSEC- 02 Mar keting Anal ytics

COL: Provide students with an introduction to marketing anal yti cs.
CO2: Learn various tools for generating marketing insights from
data in such areas as segnentation, targeting and positioning,
sati sfaction managenent, custoner lifetinme anal ysis, custoner

choi ce, product and price decisions using conjoint analysis, and
text anal ysis and search anal ytics.

3
VBA- BA
DSEC 405

DSEC -04 H R Anal ytics

COl: Gain an understanding of the different anal ytical approaches
used by HR Professionals to solve real business problens
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CO2: Exam ne actual business cases and apply problem sol ving and
critical thinking skills through group case studies

CO3: Apply quantitative and qualitative analysis to understand
trends and indicators in human resource data.

CH: Understand the role of information technol ogy to enhance the

efficiency and effectiveness of human resource functions within
t he organi zati on.

Prestige Institute of Managenent & Research, Gwalior, M

MBA (I nt egrated)

No.
Program Qut cone
POL

Apply know edge of managenent theories and practices to solve
busi ness probl ens

PC2

Foster Analytical and critical thinking abilities for data-based
deci si on maki ng
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PC3
Ability to devel op Val ue based Leadership ability
PO4

Ability to understand, analyze and conmuni cate gl obal, econom c,
| egal, and ethical aspects of business

PCH

Ability to |l ead thenselves and others in the achi evenent of
organi zational goals, contributing effectively to a team
envi r onnment

PC6

Better Equi pped on conpl etion of the MBA programw th
communi cation skills and work across di fferent business sectors

PO7

Have suitable ethical conpass for business decision nmaking

Fi rst Senester

Cour se Code

Cour se Nane

Cour se Qutcone

MBA (1) 101

Principles And Practice O Managenent

The student is able to conprehend the functions of managenent and
have a basic overview of the origin of this field of study.

MBA (1) 102

Conmuni cati on For Managenent
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The student is able to use various nodes of communi cation and
under stand t he purpose and objectives of business conmuni cation

MBA (1) 103

Fi nanci al Accounti ng

The student |earns key concepts of accounting w th understanding
of financial statenents and accounting procedures along with
application

MBA (1) 104

BUSI NESS STATI STI CS

The student |earns both descriptive and inferential statistics to
deci si on naki ng.

MBA (1) 105
BUSI NESS LAWS

The student is able to understand the basic franework of
nmercantile law in India

MBA (1) 106

COVPUTER APPLI CATI ON | N MANAGEMENT

WTH M5 OFFI CE

This course it is intended to famliarize the students wth the
conmput er hardware and software applications for data/file
management .

MBA (1) 107

TALLY PART |

The course will devel op expertise anobng the students in relation
to application of accounting software (Tally ERP 9.0 Basics) for
t he mai nt enance of proper accounting reports, generation of

reports and analysis & interpretation of reports.

MBA (1) 108
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SEM NAR PRESENTATI ON
Students will be able to gather information about | atest

topi cs of nmanagenent and wll be able to anal yze the

busi ness envi ronnent

MBA (1) 109

PERSONALI TY DEVELOPMENT

(Part 1)

The student will devel op confidence to speak and wite in English
at wor kpl ace, college or hone. Student wi Il devel op understandi ng

of English Gammar. It will also

dramatically increase English vocabul ary

Second Senest er

Cour se Code

Cour se Nane

Course Qutcone

MBA (1) 201

ORGANI SATI ONAL BEHAVI OQUR

This course integrates the study of managenent principles and
practices with the study of human behavi or w thin organi zations.
The focus is upon translation of managenent and organi zati onal
behavi or theory to practices that result in organizational

ef fectiveness, efficiency, and human

resource devel opnent .
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FI NANCI AL MANAGEMENT

It Introduces Financial Managenent and its application in practice

to students.

deci si on- nmaki ng for organi zations, including investnent decisions,

sources of finance. It will Provide the learner with an in-depth
under st andi ng of the link between conpany’s financial decision-
meking. It will Ensure the | earner understands and appreciates the

strong | i nkages

bet ween organi zati ons and financi al managenent.

MBA (1) 203

MARKETI NG MANAGEMENT

The subject will enable student to be clear wwth all the core
concepts, contexts, theories and practical inplication of
Marketing in real world. The students will also understand the
significance of Marketing as strategic and essential function in
an organi sati on business strategy.

MBA (1) 204

HUVAN RESOURCE MANAGEMENT

The student

resource managenent including HR Pl anni ng, HR Devel opnent and

retention

MBA (1) 205

| NTERNATI ONAL BUSI NESS

The subject focuses towards understandi ng of international

busi ness, this is considered essential for students in today’s

i nt erdependent gl obal world. This course will provide students
with the know edge, skills, and abilities to understand the gl obal
econom c, political, cultural and social environment w thin which

firnms operate.

MBA (1) 206
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It focuses on the critical elenents of financia

is able to get a bird' s eye view of concepts of human

Page 63/134 14-12-2022 11:30:07



Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT
ENTREPRENEURSH P AND SMALL SCALE BUSI NESS MANAGEMENT
This course introduces the students to the basics of
entrepreneurship and snmal |l busi ness nanagenent. Students gain an
under st andi ng of how to establish and nmanage a small busi ness.
MBA (1) 207
TALLY PART I1
The objective of the course is to devel op expertise anong the
students in relation to application of accounting software (Tally
ERP 9.0 Basics) for the nai ntenance of proper accounting reports,
generation
of reports and analysis & interpretation of reports.
MBA (1) 208
BOOK REVI EW
Students wll be able to gather know edge from different books

they will review. Students will be able to learn critical analysis
of a book

MBA (1) 209

PERSONALI TY DEVELOPMENT ( PART 11)

The objective of the course is to help students in identifying
their core potential to formthe VISION & M SSION, To hel p the
students for what they found nost inportant in the thensel ves or

what is that area

they want to inprove, The students to make “Me CHART” through SWOT
anal ysi s

Thi rd Senest er

Cour se Code

Cour se Nanme
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Cour se Qutcomne
MBA (1) 301
Conpany Law

The course ains to acquaint the students how a conpany is forned
and whi ch associ ation could be terned to be a conpany. The course
ainms to acquaint the students with conprehensive information on
Formati on of a conpany, who are pronoters and how a conpany is
regi stered, is brought into and understand the procedure of

i ncorporation of a conmpany. The course ains to acquaint the
detai l ed conceptual analysis on Principles |aid dow under The
Conpani es Act, 2013 regarding drafting of Menorandum of

Associ ation and Articles of Association, Prospectus will be

di scussed, in order to,

understand the formation of a conpany.

MBA (1) 302

COST ACCOUNTI NG

The course ains to acquaint the student with an overvi ew of cost
accounting. The course ains to acquaint the Benefits of cost
accounting. The course

ainms to acquaint the role of cost accountant

MBA (1) 303

MANAGERI AL ECONOM CS

The student is able to be abreast with crucial concepts of Denmand
and Supply analysis, market analysis and national incone

MBA (1) 304
Resear ch net hodol ogy

To famliarize participants with basic of research and the
research process. To enable the participants in conducting
research work and fornul ating research synopsis and report. To
fam liarize participants with Statistical packages such as

SPSS/ EXCEL. To inpart know edge for enabling students to devel op
data anal ytics skills and neaningful interpretation to the
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data sets so as to solve the business/ Research probl em

MBA (1) 305

MANAGEMENT | NFORMATI ON SYSTEM

The course objective is to enable students to gain the
perspectives and abilities that they will need to manage

organi zations in what is increasing being known as the information
age.

MBA (1) 306

Proj ect managenent

The students |earn the application of project

managenent ideas including idea generation, fornmulation and
revi ew.

MBA (1) 307
Ski |l Devel opnent

The course will enable students to devel op new skills which wll
be inportant for their enploynent.

MBA (1) 308
SOCI AL PROJECT

The course will enable students to develop skills which wll be
important for their devel opnent of their apathy towards society.

MBA (1) 309

| NDUSTRI AL VI SI'T

In this course, the students will visit industries and prepare a
report which wll give them practical exposure. Students w ||

| earn how an i ndustry

functi ons.
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Fourt h Semest er

Cour se Code

Cour se Nane

Cour se CQutcone

MBA (1) 401

Strat egi ¢ Managenent

The student |earns the strategies to be adopted by nmanagers based
on various matrices and inpl enentation

MBA (1) 402

HI GHER ACCOUNTI NG

The course ains to acquaint the student with an overview of Hi gher
Accounting. The course ainms to acquaint the Principles of
partnershi p. The course ains to acquaint the Accounting
Applications in Various service providers conpani es.

MBA (1) 403

ENVI RONVENTAL SCl ENCE

To inpart environnmental education to students. To generate
sensitivity in students towards the environnent. To generate
concern in student related to natural resources

MBA (1) 404

BUSI NESS ETHI CS, CORPORATE SOCI AL RESPONSI Bl LI TY AND GOVERNANCE

The course focuses on students groundi ng on theories through the
understanding of real |ife situations and cases

MBA (1) 405

PRODUCTI ONS AND OPERATI ONS MANAGEMENT

The course focuses towards devel opi ng an understandi ng of how t he
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operations, have strategic inportance and can provide a
conpetitive advantage in the workpl ace.

MBA (1) 406

E- COMVERCE

The basic purpose of this course is to famliarize the students
with the prelimnary aspects of econmerce. So that they nay have
an overall views while applying the concept of this subject

MBA (1) 407

PRQIECT: FI NANCI NG FROM BANKS FOR | NCEPTI ON OF BUSI NESS ENTERPRI SE

This project will provide the functional know edge to the students
about | oan financing process for start-ups or existing firns.

MBA (1) 408
EVENT MANAGEMENT
The course ains at devel opi ng event managenent skills of the

students by offering them apprenticeship in events on and off the
canpus.

MBA (1) 409
PERSONALI TY DEVELOPMENT (PART I11)

The course focuses on developing witing skills and oratory
skills.

Fifth Senester

Cour se Code
Cour se Nane

Cour se Qutcone

MBA (1) 501
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| NCOVE TAXES, LAWS AND PRACTI CES

The course ains to acquaint the student with an overview of |ncone
tax law and practices. It will also acquaint the Benefits of Tax
assessnent. It ains to acquaint the role of incone tax
authorities.

MBA (1) 502

ENTERPRI SE RESOURCE PLANNI NG

To understand the business process of an enterprise. To grasp the
activities of ERP project managenent cycle. To understand the
energing trends in ERP devel opnents

MBA (1) 507

Export Managenent and Docunentati on

The students of international business |learn the preparation of
docunents needed for exporting goods, and also the factors
considered for identification of export markets.

MBA (1) 508

PERSONALI TY DEVELOPMENT ( PART 1V)

The student will devel op confidence to speak and wite in English
at wor kpl ace, college or hone. Student will devel op understandi ng
of English Gammar. It will also dramatically increase English
vocabul ary

MBA (1) 509

French Language Part 1

This paper is to nmake students understand the basics of french
| anguages and it's inportance on today's tine

Si xt h Senest er

Cour se Code
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Cour se Nane

Cour se CQutcone

MBA (1) 601

Oper ati ons Research

The student |earns the application of select tools of operations
research and how it can be used for business decision nmaking.

MBA (1) 602

CORPORATE ACCOUNTI NG

The course ains to acquaint the student with an overvi ew of
corporate accounting. The course ainms to acquaint the accounting
for amal gamati on and reconstruction. The course ains to provide
i nformati on about different decision nmaking

accounting techni ques.

MBA (1) 607

PRQIECT PLANNI NG

Through the course the students will know about the execution of
managenent |learning in practical a way. they will also Know about
the formul ation of project report. Students can

experience the industrial working environnent.

MBA (1) 608

FRENCH LANGUAGE (PART I1)

This paper is to make students understand the basics of french
| anguages and it's inportance on today's tine

MBA (1) 609
LEARNI NG THROUGH MOVI ES

Through the course student will |earn concepts of nanagenents
t hr ough novi es.
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Sevent h Senest er

Cour se Code

Cour se Nane

Course Qutcone

MBA (1) 701

Suppl y chai n Managenent

The course will enable student to understand the inportance of and
maj or deci sions in supply chain managenent for gaining conpetitive
advant age

MBA (1) 702

DATA ANALYTI CS

The course will enable student to apply various nultivariate data
anal ysi s techni ques for business research.

MBA (1) 707
EXCEL AND ADVANCED EXCEL

The course is intended to famliarize the students with the
concepts of Ms-Excel along with its practical use.

MBA (1) 708
APTI TUDE AND MOCK | NTERVI EW

Through the course, it is expected that the students prepare for
t heir placenents.

MBA (1) 709
MAJOR RESEARCH PROJECT PART |
Through the course, the student is able to create and present a

systemati c synopsis report of the research he/she will conduct
after follow ng rigorous research nethodol ogy.
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Ei ght h Senester

Cour se Code
Cour se Nane
Cour se CQutcone
MBA (1) 801
GOODS AND

The course ains to acquaint the student with an overview of (Goods
and Service Tax. The course ains to acquaint the

SERVI CES TAX

Benefits of inplenenting GST. The course ains to acquaint the role
of technol ogy in GST.

MBA (1) 802
TOTAL QUALI TY MANAGEMENT

The student is able to relate to the phil osophy and significance
of total quality managenment in the arena of business

MBA (1) 807
DATABASE MANAGEMENT SYSTEM USI NG MBS
ACCESS

Through this course it is intended to famliarize the students
Wi th the concepts of MS-Access along with its practical use.

MBA (1) 808
APTI TUDE AND MOCK | NTERVI EW

Through the course, it is expected that the students prepare for
t heir placenents.
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MBA (1) 809
MAJOR RESEARCH PROJECT PART I |
Through the course, the student is able to create and present a

systematic report of the research he/she has conducted foll ow ng
ri gorous research nethodol ogy.

Ni nt h Senest er

Cour se Code
Cour se Nane
Course Qutcone
MBA (1) 901
| NDUSTRI AL PROJECT REPORT
The internship enables the students to understand, how the
t heoretical know edge can be applied to the practical situations.
Training to devel op genui ne under standi ng about functioning of
organi zation. After conpletion student will be able to
e Apply managenent know edge topractice
e |Inprove personal skills i.e. organizational analysis,
financial analysis, marketing anal ysisetc.
e Inprove report witingskills,

e devel op concrete plans, including | ong and short-term action
pl ans, along wth financial details.

Tent h Senest er

Cour se Code
Cour se Nane

Cour se Qutcomne
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MBA (1) 1001
| NDUSTRI AL PRQJECT REPORT

The internship enables the students to understand, how the

t heoretical know edge can be applied to the practical situations.
Training to devel op genui ne understandi ng about functioning of
organi zation. After conpletion student will be able to

e Apply managenent know edge topractice

e Inprove personal skills i.e. organizational analysis,
financial anal ysis, nmarketing anal ysi setc.

e |nprove report witingskills,

e devel op concrete plans, including Iong and short-term action
pl ans, along with financial details.

El ecti ves

Mar ket i ng

Cour se Code

Cour se Nane

Course Qutcone

MBA (1) MK 01

ADVERTI SI NG AND BRAND MANAGEMENT

The aim of the paper is to acquaint the students with concepts and
t echni ques of advertising and branding. The syllabus wll help
students |l earn the application of concepts for devel opi ng an

ef fective advertising programas well as devel oping a brand

MBA (1) MK 02

Consuner Behavi or

To understand the role of consunmer behavior in marketing and to
identify qualitative and quantitative nethods of neasuring

consuner behavi or

MBA (1) MK 03
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Servi ce Marketing

To understand the neaning of services and the significance of
mar keti ng the services

MBA (1) MK 04
Digital Marketing

The course will enable student to rethink marketing in the
evolving digital age. Understand how digital marketing strategies
fit wwth conpani es overall marketing strategy

Learn to devel op, inplenent, and evaluate digital marketing plan.
Understand the major tools of digital marketing: online ads,
search engine optim zation, paid search ads, organic social nedia,
soci al nedi a ads, and ot hers.

MBA (1) MK 05
Rural and Agricul tural Marketing

The subj ect introduces the student to the vari ous aspects of

I ndian rural markets as the study of rural marketing has becone
significant because of the saturation of the urban markets and the
i ncrease in the purchasing power of the rural popul ation.

MBA (1) MK 06
Strategi c Marketing

Thi s course focuses on the scope and effects of integrated

mar keting efforts in conjunction to other functional areas of the
organi zation. d obal perspective is kept in viewto provide a
know edge base on marketing conpetitiveness, along with the tools
and techniques for creating synergy of integrated narketing
efforts and marketing strategy inplenentation and control.

MBA (1) MK 07
Mar keting Anal ytics
The subject will enable student to eval uate perfornmance of

marketing initiatives in the Iong and what can be done for
I nprovenent .
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MBA (1) MK 08
| nt ernati onal Marketing
The objective of the subject is to provide students wth a
perspective of International Mrketing Managenent, its environnent
and conpl exities.
MBA (1) MK 09
Retailing
The main objective of course is to provide insights on retai
operations. This will enable the students to becone good retai
pl anners and deci si on nakers and hel p focus on change and adapti on
to change. The subject intends to provide the |learner with an
overview of the retail industry, concepts and processes and an
opportunity to understand the areas of accountability for a Retail
Manager .
MBA (1) MK 10
Soci etal Marketing

The course inpart students with know edge useful for enhancing
conpetiveness in Social Mrketing by ethical val ues

and social nedia in Marketing.

Human Resour ce Managenent

Cour se Code
Cour se Nane
Cour se CQutcone
MBA (1) HRM 01

| ndustrial Law
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The course ains to acquaint the student with an overvi ew of

I ndustrial laws and regul ati ons. The course ains to acquaint the
students with Industrial D sputes and D spute settl enent
Mechani sm The course ains to acquaint the detail ed conceptual
anal ysis on Wage Policies, conpensation, social security,
retirenment benefits during the course of enploynent and working
condi ti ons of

enpl oyees.
MBA (1) HRM 02
Soci al security and welfare

This subject will nake students aware about social securities and
wel fare schenes applied by organi zati on

MBA (1) HRM 03
| ndustrial relations

To expl ore contenporary know edge and gain a conceptua
under st andi ng of industrial relations

MBA (1) HRM 04

Conpensati on pl anni ng

This course will exam ne the strategic use of conpensation systens
by managenent to attract, notivate, retain, and reward enpl oyee
performance. This course will explore the factors of job analysis,
j ob description, and job evaluation as the basis of conpensation
strategy offering students an opportunity to devel op conpetencies
i n maki ng equitabl e conpensation

deci si ons.

MBA (1) HRM 05

Human Resource Devel opnent

This course is intended to make students capabl e of applying the
princi ples and techni ques as professionals for

devel opi ng human resources in an organi zati on.

Page 77/134 14-12-2022 11:30:07



Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

MBA (1) HRM 06
Strategic HR
To hel p students understand the transformation in the role

of HR functions from being a support function to strategic
functi on.

MBA (1) HRM 07
HR Anal ytics

Through this course students will gain an understandi ng of the
different anal ytical approaches used by HR

Prof essional s to sol ve real business probl ens

MBA (1) HRM 08

| nt ernati onal HRM

The course will enable student be able to denonstrate an
under st andi ng of key terns, theories/concepts and practices within

the field of IHRM The students w ||

obtain, an in-depth knowl edge of specific IHRMrel ated theories,
skills and practices

MBA (1) HRM 09
Manageri al Behavi or and effectiveness

Through the course the students will gain know edge about
appropriate style of managerial behavior

MBA (1) HRM 10
Soci al Psychol ogy
Through the course, the students will gain know edge on dynam cs

of intergroup relationships, conflict and cooperation and
rel ati onshi p between the individual and society.
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Fi nance

Cour se Code

Cour se Nane

Course Qutcone

MBA (1) FMO01

I ndi an financial System

The course, will be enable students to | earn and apply know edge
on I ndian Banking System Students will be able to Know about
Devel opnent Banks and O her

Fi nanci al Institutions.

MBA (I) FM 02

| nvest nent Managenent

The course ains to acquaint the student with an overvi ew of
Process of portfolio managenent. The course ains to acquaint the
risk & return. The course ains to acquai nt

t he Functions of Asset Managenent Conpani es

MBA (1) FM 03

Fi nanci al ri sk managenent

The course will enable student to wal kt hrough the histori cal
perspective, to the financial aspects of inportant Iife and
general insurance products, and understand the

role of Actuari es.

MBA (1) FM 034

Busi ness Taxati on

The course ains at acquainting the student with an overvi ew of
I ncome tax | aw and practices.
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MBA (1) FM 05
Banki ng and | nsurance
The course ains to acquaint the student with an overvi ew of
Banki ng and | nsurance sector, risk managenent system |IT
Applications and Banking and | nsurance
Legi slation in |India.
MBA (1) FM 06
Strategi c Finance
The course ains to acquaint the student with an overvi ew of
Fi nanci al Engi neering & Ethical Aspects. The course ains to
acquai nt the concepts of Strategic Financial Mnagenent.
MBA (1) FM 07
I nt ernati onal Fi nance
The course ains to acquaint the student with an overvi ew of
Exchange rate and Interest, concepts of corporate strategy and
Foreign Direct Investnent, International
Fi nanci al Market and Ri sks in Foreign Exchange Markets.
MBA (1) FM 08
Fi nanci al Anal ytics
The course will enable Students about the applied issues in
Fi nance and enpirical issues on finance and help identify research
guesti ons.
MBA (1) FM 09
Mergers and Acqui sitions
To The course enabl es student to understand Regul atory framework
for nmergers and acquisitions and process involved in nergers and

acqui sitions and the avail abl e

t akeover def ences
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MBA (1) FM 10
M cro Fi nance

The course will enable students to conprehend the inportance of
M cro finance and understand the

techni ques involved in their eval uation.

Prestige Institute of Managenent & Research, Gwalior, M

Bachel or of Conputer Applications (BCA)
PROGRAM QUTCOVES ( PCs) :

No.

Program Qut cone

POL
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Under stand the concepts of key areas in computer science,
mat hemat i cal foundati ons and applicati on domains.

PO2

An ability to apply design and devel opnent principles in the
construction of software systens of varying conplexity.

PC3

Devel op various types of conputer software applications such as
consol e application, desktop application, web based application,
nobi | e applications, etc.

PO4

Perform various functional roles during the devel opnent of
comrercially viable, robust and reliable software.

PCb

An under st andi ng of professional ethics for the conputing
pr of essi on.

PC6

Communi cate effectively by being able to conprehend effective
docunent ati ons and presentati ons.

POr

Ability to work as a nenber or |leader in diverse teans in
mul tidisciplinary environnent.

PC8

Recognition of the need for and ability to engage in continuing
pr of essi onal devel opnent; participate in sem nars and conferences.

PO9
| dentify opportunities, entrepreneurship vision and use of

i nnovative ideas to create value and wealth for the betternent of
t he individual and society.

COURSE QUTCOMES ( COs):
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Cour se Code

Cour se Nane

Cour se Qutcone

First Senester

BCA101

Cal cul us

Ability to understand and the concepts of cal cul us.
BCA102

| nf ormati on Technol ogy

Ability to articulate and denonstrate a basic understandi ng of the
fundanmental concepts of Infornmation Technol ogy

BCA103

Internet and E — commerce

Under st and basic concept of Internet and its services. ldentify

and descri be uni que features of e-comercet echnol ogy and di scuss

t heir business significance, inportance of security, privacy and
ethical issues related to e-conmerce.

BCA104

Probl em sol ving using ‘' C

Ability to design, develop, test and docunent structured prograns
in C |anguage.

BCA105

PC Packages

Ability to sol ve common busi ness probl ens using appropriate
I nformati on Technol ogy applications, proficient in creating

docunents and presentations with Ofice.

BCA106
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Practical in ‘C

Second Senest er

BCA201

Advance Cal cul us

Under stand and gai n know edge about advanced Cal cul us
BCA202

Conput er Organi zati on

Ability to design and understand digital circuit and their
functionalities and application.

BCA203
Communi cati ve English G anmar

Students will enhance their awareness of correct usage of English
grammar in witing and speaki ng, Use English Language effectively.

BCA204
bject Oriented Programmng in C++

Abl e to devel op consol e application using object oriented
appr oach.

BCA205

DBVS

Gai ned knowl edge of database system concepts and the ability to
devel op and refine the conceptual data nodel, including al
entities, relationships, attributes, and business rul es.

BCA206

Practical in C++

Thi rd Senest er
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BCA301

Di screte Mat hematics

Abl e to define Bool ean al gebras, expressions and functions; give
al gebraic representations of the functioning of |ogic gates,
Construct and sinplify the Bool ean expression representing
circuits. Learn and develop to solve system of |inear equations
usi ng rank.

BCA302

Vi sual Basi c. Net

Devel op desktop application using event driven progranmm ng and
obj ect oriented approach.

BCA303

I ntroduction to Operating System

Anal yze the structure of conputer system and basic architectural
conponents involved in OS design. Understand the concept of
process and various states inits life cycle.

BCA304

Comuni cati on Techni ques

Effective oral presentation with the use of external aids, Learn
to wite technical docunents |ike reports, proposals, etc.

BCA305

Conmput er Graphics and Multinedi a

Understand the different display device and their techni que and
use. Understand the algorithmfor different geonetry object &
devel op the program usi ng C C++.

BCA306

Practical 1 n Visual Basic. Net

Fourt h Senester
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BCA401

Numeri cal Met hods

Understand and |l earn various iterative techniques to solve zeroes
or roots of polynom al and/or transcendental equations,

si mul t aneous | i near equations. Mathematical relationships for

gi ven observations of the variable using Interpolation techniques.
BCA402

Advanced Conputer Architecture

Under st and conputer architecture in order to structure a program
so that it runs nore efficiently on a real machine.

BCA403
Data Structure using C++

St udent s devel op knowl edge of basic data structures for storage
and retrieval of ordered or unordered data.

BCA404
Accounti ng and Managenent Contro

Interpretation of Financial Information, assess and critically
understand different nodels and nethods in managenent control.

BCA405
Programm ng in Java

Anal yze and inplenent interfaces in Java, create and nanage
packages, develop nmultithreaded applications.

BCA406

Practical in Java

Fifth Senester

BCA501
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Differential Equations

Under stand the concept of differential equations, application of
PDE whi ch include solution of one dinensional Heat and Wave
Equati on.

BCA502

Sof t war e Engi neeri ng

To apply the software engineering |ifecycleby denonstrating
conmpet ence i n comruni cation, pl anni ng, anal ysis, design,
construction, anddepl oynent.

BCA503

Artificial Intelligence and Expert Systens

Students understand the concepts of Artificial Intelligence and
Expert System Concepts. Exam ne nethods that have energed from
both fields and proven to be of value in recogni zing patterns and
meki ng predictions froman application perspective.

BCA504

Progranm ng in Advance Java

Learn to access dat abase through Java prograns, using Java Data
Base Connectivity, Design GU based web applications that are able
to interact with databases, using in-built franmewrks of Java
BCA505

O acl e 8i

Knowl edge of the processes of Database Devel opnent and

Adm ni stration using SQL and PL/SQL. Use of Procedures, Functions,
Packages, and Triggers.

BCA506

Practical in Advance Java

Si xth Senester
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BCA601

Probability and Statistics

Under stand and apply descriptive statistical neasures to nodel
situations, apply probability distributions and stati sti cal

i nference techni ques (including statistical estimtion and
hypot hesi s testi ng)

BCA602

Net wor ki ng Concept s

Under st and basi c conputer network technol ogy. Identify the
different types of network topol ogi es and protocols, skills of sub
netting and routing nechani sns.

BCA603

I ntroduction to Asp.net and C#

Ability to design web applications using ASP. NET, debug and depl oy
ASP. NET web applicati ons.

BCA604
Software Testing

Ability to apply various test processes and continuous quality
i nprovenent, use nethods of test generation fromrequirenents.

BCA605
Mobi | e Applicati on Devel opnent

Understand Linux features and their Architecture. Use of Android
Studi o for devel opi ng nobil e apps.

BCAG606

Project in Asp.net and C#
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File Description Documents

Upload COsfor al courses View File
(exemplars from the Glossary)

Upload any additional No Fil e Upl oaded
information

Link for additional Information
Ni |

2.6.2 - Attainment of Programme Outcomes and Course Outcomes as evaluated by the institution
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PGCs attained through Curricular, Co-curricular and Extra-
curricular activities POs POL PO2 PO3 PO4 PO5 Topics Apply

know edge of nmmnagenent theories and practices to solve business
probl ens Foster Analytical and critical thinking abilities for
dat a- based deci si on nmaki ng Devel op Val ue based Leadership ability
for decision making Inculcate the capability to understand,

anal yze and communi cate gl obal, economc, |egal, and ethical
aspects of business Better Equi pped on conpletion of the MBA
program w th comruni cation skills and work across different

busi ness sectors CURRICULAR G U U U U Case Study Method U G 4 U 0
Research Projects U U U0 U Semnars & GDs U U U U U Learning
Through Movies U U U Internships CO CURRI CULAR Orientation C asses
U0 0000000 Pre-placenent Training Entrepreneurship 0 G 0 U
U Devel opnental Activities O U 0 Training on Soft skills O O 0 G @
Live Projects U U Extra Mural Lectures 0 0 0 4 4 Wrkshops/
Conferences U U Industrial Visits EXTRA CURRI CULAR Speci ali zati on
Club Activities 0 0 GO O O G O Sports U U U 0 U Student Cub
activities 0 0 U Rotaract G O U 0 U Students’ Fest (Spandan) U U U
U 0 Pragati Path (Skill Devel opnent)

MBA -204: Operations Research Sesion Jan-June 2020 COL: Understand
t he basic concepts and key term nol ogies in operation research
techni ques. CO2: Apply decision criteria nmethods to the problens
of various decision making situations CO3: Analyze the linear
Programm ng, assignnent, transportation, gane theory and
sequencing problens to reduced tine and cost and nmaxi m zed profit
and sales CO4: Use statistical quality control nmethods to quantify
and sketch variations in quality problens CO5: Know edge about
networ k techniques to conplete the project at mnimumtinme Md
Term? ? Quiz ? ? ? Case Study | ? ? Case Study Il ? ? Assignnent
22297

File Description Documents

Upload any additional View File
information

Paste link for additional
Information Ni |

2.6.3 - Pass Per centage of students

2.6.3.1 - Total number of final year studentswho passed in the examinations conducted by
I nstitution

776
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File Description Documents

Upload list of Programmes and View File
number of students appear for
and passed in the final year
examinations

Upload any additional No File Upl oaded
information

Paste link for the annual report
http://prestigegw . or g/ MBA%0I | %20sen?@0TR
9%201. pdf http://prestigegw . org/ MNBA¥20I | Y2
0sent@0%20TRY202. pdf http://presti gegw . or
g/ 3rdsenr esul t / MBA%0O( Ful | %20Ti me) %203r d%2

0sen?@0TR. pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire). Results and details need to be provided as a weblink

https://prestigegw .org/ Nati onal Assessnent _and_ Accreditation_ Coun
cil__NAAC Student_ Satisfaction Survey. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Research and Facilities

3.1.1 - Theinstitution’ s research facilities are frequently updated and there is a well-defined policy
for promotion of research which is uploaded on the institutional website and implemented

The institution has been pioneer in research work and research is
pronoted not only anong the faculty nenbers but al so anong
students. A well defined systemfor student research is in place
t hrough Maj or Research Project. Further for faculty research the
pronotion of research has been done using both intrinsic and
extrinsic notivation techniques. The faculty nenbers are praised
in the faculty neeting for their recent publications and increased
citations. In fact the publications are al so displayed on the
boards for encouragenent of all. Apart fromthis the institution
has anti plagiarismsoftware, statistical analysis software’s,
subscription to journal databases. The research facilities are
updated and faculty nenbers are encouraged to undergo nore
research rel at ed workshops for better and vast | earning.

Mor eover, the sane is admnistered through Research Pronotion
Policy which is in place since so long. The commttee neets
frequently to update and incorporate requirenents of changi ng
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systens. The Research Devel opnent Cell also took steps to create
awar eness about 'ldentification of Fake/Predatory Journals' and
about 'Do's and Don’ts of Publications'. The research is al so
pronoted through extrinsic rewards as the faculty nenbers get
nonetary benefits in terns of rewards as per research policy

gui delines. The Policy is openly accessible for all through
institutional website.

File Description Documents

Upload the Minutes of the View File
Governing Council/
Syndicate/Board of
Management related to research
promotion policy adoption

Provide URL of policy

document on promotion of https://prestigegw . org/ Research Policy -
research uploaded on the 2022. pdf

website

Any additional information No File Upl oaded

3.1.2 - Theinstitution provides seed money to itsteachersfor research

3.1.2.1 - Seed money provided by theinstitution to its teachersfor research during the year
(INRin lakhs)

57200/ -

File Description Documents

Minutes of the relevant bodies View File
of the institution regarding seed
money

Budget and expenditure View File
statements signed by the
Finance Officer indicating seed
money provided and utilized

List of teachers receiving grant View File
and details of grant received

Any additional information No File Upl oaded

3.1.3- Number of teacher swho wer e awarded national / inter national fellowship(s) for
advanced studies/resear ch during the year

na
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File Description

Documents

e-copies of the award letters of
the teachers

No File Upl oaded

List of teachers and details of
their international fellowship(s)

No File Upl oaded

Any additional information

No File Upl oaded

3.2 - Resource M obilization for Resear ch

3.2.1 - Grantsreceived from Gover nment and Non-Governmental agenciesfor research
projects, endowments, Chairsduring theyear (INR in Lakhs)

900000

File Description

Documents

e-copies of the grant award
letters for research projects
sponsored by non-governmental
agencies/organizations

View File

List of projects and grant details

View File

Any additional information

No File Upl oaded

3.2.2 - Number of teachers having resear ch projectsduring the year

01

File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
Information

Ni |

List of research projects during
the year

View File

3.2.3- Number of teachersrecognised as research guides

16

Page 93/134

14-12-2022 11:30:07


https://assessmentonline.naac.gov.in/storage/app/public/aqar/18604/18604_232_531.xlsx?1670997603
https://assessmentonline.naac.gov.in/storage/app/public/aqar/18604/18604_232_532.pdf?1670997603
https://assessmentonline.naac.gov.in/storage/app/public/aqar/18604/18604_233_709.xlsx?1670997603

Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

File Description Documents

Upload copies of the |etter of View File
the university recognizing
teachers as research guides

Institutional data in Prescribed View File
format

3.2.4 - Number of departments having resear ch projectsfunded by Government and Non-
Government agencies during the year

2

File Description Documents

Supporting document from View File
Funding Agencies

Paste link to funding agencies
website Ni |

Any additional information No File Upl oaded

3.3 - Innovation Ecosystem

3.3.1 - Ingtitution has created an ecosystem for innovations and creation and transfer of knowledge
supported by dedicated centres for research, entrepreneurship, community orientation, incubation,
efc.

PIMR, Gnalior is a well established brand in the field of
education and research for student devel opnent at National Level.
To achi eve excellence the institution goes through several

I nnovative practices such as installation of several clubs and
centers. The institution has approved the incubation centre of
MSME, Del hi since 2020 wherein students get advisory and financi al
assistance to start their ventures. The center has al so signed a
MOU wi th Dream Hetcher | ncubation centre of Smart city Gaalior to
pronote startups related to cleanliness, traffic control and

gar bage managenent in the city.

To achi eve innovation a system of clubs has been introduced in the
I nstitution for conprehensive coverage of faculty and students.
These cl ubs undertake responsibilities of student’s devel opnent in
terms of Community Orientation and Skill Devel opnent. The cl ubs
are representative of various departnents such as Marketing, HRM
Fi nance, Conputer Application, Law, Literary Cub etc.
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To incul cate entrepreneurial skills of the students a start up

cl ub under the banner of Entrepreneur devel opnent cell has been

I nstall ed wherein students showase their talents related to idea
generation, idea screening, idea formulation and inplenmentation
The ideas presented in various events organi zed by Star up club
were converted into practice and attracted investors. To engage in
institutional and outside extra-curricular activities Student club
s in place, which hel ps students prepare for participation in

i nstitutional and outside activities.

The research vigor anong students is devel oped through assi gnnent
of faculty guides for each student who hel ps and gui des students
to devel op a research project and | earn applications of tests. The
students are further encouraged to convert these projects into a
research paper and pronoted to present it in the conference held
in Institution and outsi de.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

3.3.2- Number of workshops/seminar s conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

Ni |

File Description Documents

Report of the events View File

List of workshops/seminars View File
conducted during the year

Any additional information No File Upl oaded

3.4 - Research Publications and Awards

3.4.1 - Thelnstitution ensures A. Al of the above
implementation of its Code of Ethicsfor
Resear ch uploaded in the website through the
following: Research Advisory Committee
Ethics Committee Inclusion of Research
Ethicsin the research methodology course
wor k Plagiarism check through

authenticated software
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File Description

Documents

Code of Ethics for Research,
Research Advisory Committee
and Ethics Committee
constitution and list of members
of these committees, software
used for plagiarism check

View File

Any additional information

No File Upl oaded

3.4.2 - Number of PhD candidatesregistered per teacher (asper the data given with regard to
recognized PhD guides/ supervisorsprovided in Metric No. 3.2.3) during the year

3.4.2.1 - Number of PhD studentsregistered during the year

25

File Description

Documents

URL to the research page on
HEI website

Ni |

List of PhD scholars and details
like name of the guide, title of
thesis, and year of registration

View File

Any additional information

No File Upl oaded

3.4.3 - Number of research papers per teacher in CARE Journals notified on UGC website

during the year

34

File Description

Documents

List of research papers by title,
author, department, and year of
publication

View File

Any additional information

No File Upl oaded

3.4.4 - Number of books and chaptersin edited volumes/ books published per teacher during

the year

6

Page 96/134 14-12-2022 11:30:07


https://assessmentonline.naac.gov.in/storage/app/public/aqar/18604/18604_238_545.docx?1670997603
https://assessmentonline.naac.gov.in/storage/app/public/aqar/18604/18604_239_548.xlsx?1670997603
https://assessmentonline.naac.gov.in/storage/app/public/aqar/18604/18604_240_550.xlsx?1670997603

Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

3.4.5 - Bibliometrics of the publications during the year based on average Citation Index in
Scopus/ Web of Science/PubM ed

3.4.5.1 - Total number of Citationsin Scopusduring the year

51
File Description Documents
Any additional information No File Upl oaded
Bibliometrics of the View File
publications during the year

3.4.6 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-
Index of the University

3.4.6.1 - h-index of Scopusduringtheyear

4

File Description Documents

Bibiliometrics of publications View File
based on Scopus/ Web of
Science - h-index of the
Institution

Any additional information No Fil e Upl oaded

3.5 - Consultancy

3.5.1 - Revenue generated from consultancy and cor poratetraining during theyear (INR in
lakhs)

N A
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File Description Documents

Audited statements of accounts No File Upl oaded
indicating the revenue generated
through consultancy and
corporate training

List of consultants and revenue No File Upl oaded
generated by them

Any additional information No File Upl oaded

3.5.2 - Total amount spent on developing facilities, training teachersand clerical/project staff
for undertaking consultancy during the year

57200

File Description Documents

Audited statements of accounts View File
indicating the expenditure
incurred on developing facilities
and training teachers and staff
for undertaking consultancy

List of training programmes, View File
teachers and staff trained for
undertaking consultancy

List of facilities and staff No File Upl oaded
available for undertaking

consultancy

Any additional information No File Upl oaded

3.6 - Extension Activities

3.6.1 - Extension activities carried out in the neighbourhood sensitising students to social issues for
their holistic development, and the impact thereof during the year

The students are actively involved in extension activities through
various drives. The students carry out ‘Sahyog activity in which
they collect stationery voluntarily donated by the faculty, staff,
i nstitution and students. The stationery itens collected are
distributed to the children of weaker sections. Simlarly, during
the winter season collection of woolen clothes is done and the
clothes are distributed to the needy ones.

The students also work in the ‘ Aanganwadi’ adopted for providing
basi c necessities such as teaching, providing things they need
t hrough donation. The students are al so encouraged to visit old
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age hones during various festivals |like Holi, Deepawali, Ganesh
Pujan Etc. The activities are also organized for differently-abled
girls wherein conpetitions are organi zed for such girls and again
they are helped with things they need.

These activities are further extended to work for birds through
activities |like Daana Pani, Chahak to safeguard birds during
extrenme summers or W nters.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

3.6.2 - Number of awards and recognition received by the I nstitution, itsteachersand
studentsfor extension activities from Gover nment / Gover nment-r ecognised bodies during
the year

1

File Description Documents

Number of awards for extension View File
activitiesin during the year

e-copy of the award letters No File Upl oaded

Any additional information No File Upl oaded

3.6.3 - Number of extension and outreach programmes conducted by theinstitution through
NSS/NCC/Red Cross/YRC, etc. during the year (including Gover nment-initiated
programmes such as Swachh Bharat, AIDS Awar eness, and Gender Sensitization and those
organised in collaboration with industry, community and NGOs)

12

File Description Documents

Reports of the events organized View File
Any additional information No File Upl oaded

3.6.4 - Number of students participating in extension activitieslisted in 3.6.3 during the year

683
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File Description Documents
Reports of the events View File
Any additional information No File Upl oaded

3.7 - Collabor ation

3.7.1 - Number of collaborative activitiesduring the year for resear ch/ faculty exchange/
student exchange/ internship/ on-the-job training/ project work

10

File Description Documents

Copies of documents View File
highlighting collaboration

Any additional information No File Upl oaded

3.7.2 - Number of functional MoUs with institutions of national and/or international
importance, other universities, industries, cor porate houses, etc. during theyear (only
functional M oUs with ongoing activitiesto be consider ed)

10

File Description Documents

e-copies of the MoUs with View File
ingtitution/ industry/ corporate
house

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
institutions etc. during the year

Any additional information No File Upl oaded

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching-learning, viz.,
classrooms, laboratories, computing equipments, etc.

The Institute has I CT enabl ed classroons; Internet facility,

| apt ops, LCD projectors, and W-fi that nmake the classes nore

I nteractive for enhancing the quality of teaching, |earning and
research. Al the classroons have LCD projectors for power point
presentations. Students are encouraged to give senm nar tal ks using
| CT resources. All Class roons are air cooled. Al the conputer
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| aboratories are used throughout the day for conducting practical,
skill devel opnment courses and workshops. All conputer |aboratories
are air conditioned. Each Faculty nenber is provided | aptop by the
Institute in order to facilitate students in | earning concepts and
apply themin real tinme business situations.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, sports and games (indoor
and outdoor) including gymnasium, yoga centre, auditorium etc.)

| ndoor Sports -
- Table Tennis (Playing facility college and each hostel)
-Badm nton Courts (Two in Coll ege)

-Carom and Chess (Equi pnents and pl ayi ng accessories available in
Col | ege and all Hostels)

Qut door Sports —
-Institute has one Basket-Ball Court

- Hockey, Foot-Ball, Cricket, Volley-Ball, Lawn Tennis, Athletics
are available in University Canpus.

File Description Documents

Geotagged pictures No File Upl oaded
Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT-enabled facilities

30
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File Description

Documents

Upload any additional
information

No File Upl oaded

Upload Number of classrooms
and seminar hallswith ICT
enabled facilities (Data
Template)

View File

4.1.4 - Expenditurefor infrastructure augmentation, excluding salary, during theyear (INR

in Lakhs)

24420618

File Description

Documents

Upload audited utilization
Statements

View File

Details of Expenditure,
excluding salary, during the
years

View File

Any additional information

No File Upl oaded

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Li brary aut omati on:

Soft 2.0 Software devel oped by Enperor Sol utions.

Li brary automati on has been done through Acc

File Description Documents

Upload any additional View File
information

Paste link for additional

information Ni |

4.2.2 - Institution has access

e-journals e-ShodhSindhu Shodhganga
Member ship e-books Databases Remote

access to e-resour ces

tothefollowing: |B. Any 3 of the above
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File Description Documents

Details of subscriptions like e- View File
journals, e-books, e-
ShodhSindhu, Shodhganga
membership

Upload any additional No File Upl oaded
information

4.2.3 - Expenditure on purchase of books e-books and subscription to jour nals/e-journals
duringtheyear (INR in lakhs)

34136

File Description Documents

Audited statements of accounts No File Upl oaded

Any additional information No File Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Usage of library by teachers and students (footfalls and login data for online access)

4.2.4.1 - Number of teachersand studentsusing thelibrary per day during the year

43

File Description Documents

Upload details of library usage View File
by teachers and students

Any additional information No File Upl oaded

43 - 1T Infrastructure

4.3.1 - Institution has an IT policy covering Wi-Fi, cyber security, etc. and has allocated budget for
updating its I T facilities

The institute has an IT policy covering all the najor areas |like
W-Fi, cyber security etc. which is updated as per the

requi renments of the insititute. The Institute upgrade the IT
resources as per the guidelines of regulatory body as well as

i ndustry. The Institute regulary upgrades W-Fi routers, firewall
for cyber security, software required for acadm c purpose, ERP
system | CT enabl ed teaching | earning, etc. The whole canmpus is
covered by the W-Fi routers for providing wreless internet
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connectivity to the faculty nenbers, students, and staff. W-Fi
registration formis to be filled by individuals for getting the

I nternet access through institute's network. The registration form
is to submtted by individual to the conputer |ab adm nistrator
which in turn feed the MACid of device in the firewall. The
firewall insures that every individual is able to access the
contents frominternet which are of academ c nature. The Institute
has Conputer |ab upgradation commttee which prepare the report of
upgradation requirenents every year. On the basis of
reconmendation, Director of the institute passes the requirenents
to the society. The institute allocates 1 to 2% of annual budget
for updating the IT facilities. Follow ngs are sone of the
upgradation in IT facilities: 1. Purchased two new interactive
boards. 2. Upgraded the RAMfrom4 GBto 8 (B in |aptops issued to
faculty nmenbers.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

4.3.2 - Student - Computer ratio

Number of Students Number of Computers
2582 406

File Description Documents

Upload any additional View File

information

4.3.3 - Bandwidth of internet connection in A. ?50 Mops
the I nstitution and the number of studentson
campus

File Description Documents

Details of bandwidth available View File
in the Institution

Upload any additional No Fil e Upl oaded
information

4.3.4 - Institution has facilities for e-content E. None of the above
development: Facilities available
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for e-content development Media Centre
Audio-Visual Centre Lecture Capturing
System (LCS) Mixing equipments and
softwar e for editing

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional

information Ni |
List of facilities for e-content No Fil e Upl oaded
development (Data Template)

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of physical and academic support facilities,
excluding salary component, during theyear (INR in lakhs)

12132486. 50

File Description Documents

Audited statements of accounts View File
Upload any additional No File Upl oaded
information

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities — classrooms, laboratory, library, sports complex, computers, etc.

The col |l ege ensures optimal allocation and utilization of the

avai |l abl e financial resourses for maintenance and upkeep of
different facilities by holding regular neetings of various
commttees constituted for this purpose as per the requirenents in
the interest of students.

There is systematic di sposal of waste of all types such as bio-
degradabl e ,wet and dry waste.

Suggestion box is installed in the Institute at various places to
t ake users feedback.

Mai nt enance of all major Equi pnents are done regularly through AMC
and non-repairable systens are di sposed off.

Cl assroons-The Institute has a Resident engi neer and
Adm nistrative officer for new construction and for mai ntenance
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and upkeep of infrastructure. At the departnental |evel, HoDs
submt their requirenents to the Director regarding classroom
furniture and other. The coll ege devel opnent fund is utilized for
mai nt enance and minor repair of furniture and other electrical
equi pnents. Wth the help of the eight full tinme sweepers
cleanliness of class roons is nmaintained. They are well equi pped
wi th nodern tools of cleaning such as nops, gloves and vacuum
cleaner. A conplaint register is maintained in office in which
students as well as faculty can register their problens which are
resolved within a set tinme frame. Students are sensitized
regardi ng cl eanliness and notivated for energy conservation by
careful use of electricity in classroons.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefitted by scholar ships and freeships provided by the
Government during the year

229

File Description Documents

Upload self-attested letters with View File
thelist of students receiving
scholarships

Upload any additional No File Upl oaded
information

5.1.2 - Number of students benefitted by scholar ships and freeships provided by the
institution and non-gover nment agencies during the year

225

File Description Documents

Upload any additional No File Upl oaded
information

Institutional datain prescribed View File
format
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5.1.3 - Thefollowing Capacity Development
and Skill Enhancement activitiesare
organised for improving students
capabilities Soft Skills Language and
Communication Skills Life Skills (Y oga,
Physical fitness, Health and Hygiene)
Awareness of Trendsin Technology

A. Al of the above

File Description

Documents

Link to Institutional website

http://prestigegw . or g/ I NNOVATI VE PEDAGOGE

CAL_TOOLS- PDYR0SOFT_SKI LLS. pdf

Details of capability View File
development and schemes
Any additional information View File

5.1.4 - Number of students benefitted from guidance/coaching for competitive examinations

and career counselling offered by theinstitution during the year

280

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Theinstitution adoptsthe following
mechanism for redressal of students
grievances, including sexual harassment and
ragging: Implementation of guidelines of
statutory/regulatory bodies Creating

awar eness and implementation of policies
with zero tolerance M echanism for
submission of online/offline students
grievances Timely redressal of grievances
through appropriate committees

A. Al of the above
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File Description

Documents

Minutes of the meetings of
students' grievance redressal
committee, prevention of sexual
harassment committee and Anti-
ragging committee

View File

Details of student grievances
including sexual harassment and
ragging cases

View File

Upload any additional
information

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of outgoing studentswho got placement during the year

392

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Upl oaded

5.2.2 - Number of outgoing students progressing to higher education

44

File Description

Documents

Upload supporting data for
students/alumni

No File Upl oaded

Details of students who went for
higher education

View File

Any additional information

No File Upl oaded

5.2.3 - Number of students qualifying in state/ national/ inter national level examinations

during the year

5.2.3.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
I T-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State

gover nment examinations) during the year

86
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File Description Documents

Upload supporting data for View File
students/alumni

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sportsand/or cultural
activitiesat inter-university / state /national / inter national events (award for a team event
should be counted as one) during the year

11

File Description Documents

e-copies of award letters and View File
certificates

Any additional information View File

5.3.2 - Presence of an active Student Council and representation of students in academic and
administrative bodies/committees of the institution

Institute creates a platformfor the active participation of the
students in the various academ c & adm nistrative bodies,
functional bodies including other activities. This enpowers the
students in gaining | eadership qualities, rules, regulations and
to use execution of their skills in a very effective and efficient
manner . Each council has a representative council, which is called
Representation Commttee and includes student nenbers too. The
Student Council hel ps students share ideas, interests, and
concerns with lecturers and principal. They often also help raise
funds for -wide activities, including social events, comunity
proj ects, hel ping people in need and college reform The student
menbers bring forward the views and suggestions of the entire
activities with respect to the particular function organi zed tine
to tine.Various prograns |ike paper presentations, workshops and
sem nars are organi zed by these bodies every year. W have forned
student comm ttees such as Marketing club, HR club, financial
club, Students club etc. Every club and departnent have an active
student association consisting of student nenbers. The student
menbers of the association are el ected through denocratic process
of election in which student cast their vote to candi dates of
their choice. The constitution of the student association
conprises, President, Vice-president, Secretary, Joint Secretary,
Treasurer and student council nenbers for particular conmttee.
The association is nonitored by senior faculty nmenbers who are
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responsi ble for the snooth conduct of the association neetings and
events. The student association plays a domnant role in many
activities related to club, annual fest, sports and other co-
curricular activities of the departnment. Tinme to tinme Various co-
curricular activities organi zed by the association include Speci al
Lectures by experts, Sem nars, Wrkshops, National and

i nternational Level Conference and Intercollegiate neet to devel op
the personality and skills of the student’s ability. Em nent
speakers and industrialist deliver speeches on topics relevant to
current educational scenario. Student nenbers of the associations
al so observe inportant days |ike National Festivals, International
Wnen' s Day, International Yoga Day, Sports Day, Non-viol ence Day,
Teachers Day, Freshers Day, Farewell Party, Bl ood donation canp
etc. The funding for various activities of the internal college
bodi es is provided by the Coll ege Managenent.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution

12

File Description Documents

Report of the event View File

List of sports and cultural events View File
/ competitions organised per
year

Upload any additional No File Upl oaded
information

5.4 - Alumni Engagement

5.4.1 - The Alumni Association and its Chapters (registered and functional) contribute significantly
to the development of the institution through financial and other support services

W at Prestige Institute of Managenent, Gwalior believes that
Alumi are the real strength of any educational Institution they
are the real assets for the institution. Institute has a well
established commttee for better interaction of Alumi and Al nma
mater. Following are the details of Conmttee constituted for the
coordi nation of various activities Responsibilities: Al umi
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Coordi nation Commttee Asst.Prof.. Abhay Dubey - Coordi nator
Asst.Prof. Dr. R cha Banarjee -Menber Asst. Prof. Dr. Chanda

Qul ati - Menber Asst. Prof. Dr. Nandan Vel ankar - Menber Asst.
Prof. Dr. Pooja Luniya - Menber Asst. Prof. Ram Kumar Pal i wal -
Menber Asst. Prof. Mahendra Singh Yadav - Menber Asst. Prof.

Ashwani Kr Qupta- Menber Asst.Prof. Shubhangi Gupta — Menber
Institute has its own regi stered association with the nane of
“Alumi Association of Prestige, Gnalior “ this association was
constituted on 13 June 2019 with follow ng maj or objectives: 1. To
encourage the Alumi to take an active and abiding interest in the
wor k and progress of the Institute so as to contribute towards
enhancenent of the social utility of their Alma Mater.. 2. To
foster the spirit of brotherhood and conradeshi p anong the al umi
of the Institute 3. To provide a forumfor the alumi for exchange
of ideas on academ c, cultural and social issues. 4. To arrange
social and cultural functions 5. To provide a forum for alumi of
the Institute to conmuni cate, neet and arrange activities to
advance the growh of Institute. 6. To organize and devel op
activities in areas of culture, society, sports and education to
keep alive the spirit of devotion to the pursuit of excellence in
all the above areas and predom nantly towards educati on and human
resource devel opnent. 7. To pronote and foster nutually benefici al
interaction between the Alumi and the present students of the
col l ege and between the Alumi thenselves. 8. To encourage the
formati on of Chapters as a neans to increase participation of
Alumi. 9. To provide the forumto establish a |ink between the
alumi, staff, and students of the Institute. 10. To provide a
forumfor the alumi for exchange of ideas on academ c, cultural
and soci al issues of the day.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
Information Ni |

5.4.2 - Alumni’sfinancial contribution
during the year

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
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6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of an effective leadership in tune with the
vision and mission of the Institution

The institution focuses on decentralization by pursuing equal
opportunity (the functioning of the institution managenent

consi sts of the managenent comm ttee. Governi ng Body reserves the
authority to take decisions related to strategy, introduction of
new course and academ c standards only like setting the academ c
ai mand objectives of the institution and identifies the
financial, physical and staffing strategies. The representation of
faculty nmenbers and staff is there in governing body is on
rotation basis.

The organi zation structure of the institution has various |evels
at the top of which principal of the institution is there, the
second | evel is of head of the departnents, then third |l evel is of
course coordinators and co-coordinators, the nentors and faculty
menbers are next to coordinators. The authority as well as
responsibility is decentralized in these | evels.

The institute has fornmed various adm nistrative and functi onal
commttees. These conmttees are headed by senior faculty nenbers
on rotation basis. Faculty and staff nenbers are given
representation in these commttees which is totally based on
rotation so that everyone gets chance of representations and there
they are allowed to showcase their abilities and skills. The
menbers are given responsibility of different academ c, co-
curricular and extracurricular activities to enable themto
devel op | eadership skills. The faculty nmenbers are al so given
authority to conduct national and international |evel events |ike
conferences, workshops, sem nars and FDP s.

The specific situations when decentralization and participative
managenent practice can be witnessed are

1. At the time of Admi ssion in different courses, the teans
were fornmed for carrying out all the activities and
preparations related to that. The core conm ttee consisted
of seven faculty nenbers who were course coordi hators and
t hey had team nenbers who worked with themin conpleting
adm ssi on process.

2. During the last academ c year institute organi zed three
maj or activities

1. National Case Witing workshop
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2. National intercollegiate |IT managenent fest “Spandan”
3. 12th International conference

The coordinators and co coordinators for all these events were
appoi nted on voluntary basis and the thenmes for conference were
deci ded by these coordinators and co coordi nators. The rest of the
responsibilities were distributed to other faculty and staff
menbers by the core event team The role of the students was al so
pivotal in all these events specially “Spandan” as the students
were also involved in sharing the responsibility of conmttee
coordi nators in these events.

1. The departnent heads al ong with course coordinators and co
coordi nators take decisions related to proper functioning,
syl I abus, class conduction etc. and then the decisions taken
are further communi cated to organi zational head and is
converted into policy or final decision.

The institute believes and follows participative managenent. All
st akehol ders have a role to play in the building of the
institution, starting fromthe Principal who is head of the
Managenent Committee, faculty nenbers, staff nmenbers, students,
parents and industry representatives. The participation and
cooperation is ensured by formation of various bodi es and

comm ttees for participation in decision-making policies for
academ c and adm nistrative affairs. The institute has various
committees for adm nistrative and academ ¢ purposes too and head
of these committees are selected on rotation basis. The deci sions
related to institute are taken in faculty neetings

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
Information Ni |

6.1.2 - Effective leadership is reflected in various institutional practices such as decentralization
and participative management

Yes, the Institution has a Managenent |nformation System and nost

of the activities of institute are integrated through a ERP

sof tware progranme provided by AccSoft 2.0. Managenent |nformation
System Software broadly has three sections — viz. Academ c,

Adm ni strative and Val ue Enhancers. The different nodul es covered
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under different sections are as foll ows

Adm ni strative Section (07 Mdul es)

1.

2.

6.

7.

Fees Managenent
Account s Managenent
Payrol | Managenent
Mat eri al Managenent
Transport Managenent
Asset s Managenent

User Managenent

Academ cs Section (05 Mdul es)

1.

2.

3.

4.

5.

St udent Secti on

Adm ssi on Mdul e

At t endance Managenent (schol ar)
Result Processing

Li brary Managenent

Val ue Enhancers (03 Modul es)

1.

2.

3.

Bul k SMS
Label Print, Bar Code Print

Ti me machine |inking for attendance
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File Description Documents

Upload strategic plan and No File Upl oaded
deployment documents on the
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Upload any additional No File Upl oaded
information

Paste link for additional
Information Ni |

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ Perspective plan has been clearly articulated and implemented

Curricul um devel opnent: Being an autononous institution so the
responsibility of the curriculumis on shoulders of institute
itself. The curriculumis devel oped by the teamof faculty nenbers
who have expertise and teachi ng experience of teaching particul ar
subject. Al the faculty nmenbers contribute in the devel opnent of
curriculum which is then placed in front of board of studies for
recommendat i ons and approval .

The syl l abus is updated and enriched yearly for any gap identified
according to skills and know edge needed by the Industry.

The institute al so provide add on courses to the students by the
depart nents.

Teachi ng and | earning

The institute has well established system for teaching and

| earni ng. Teaching is done with regular theoretical and practical
cl asses. The subject are explained wth the help of different

net hods | i ke chal k and board, overhead projectors, educational

vi deos, case study di scussion and presentation, nmanagenent ganes,

practical classes, Mot court, digital library etc. All the
students are given free internet facility in the institute
prem ses to access online digital library, online journals and
resour ces.

The institute also facilitate students with the guest |ectures
fromindustry experts, vistis to industry, for |aw students visit
to law firns, District and high courts. The | earning process is
enhanced by organizing intra and inter coll egiate conpetitions,
sem nars, workshops, quiz conpetitions etc. The institute al so
sponsor students to participate in national events and conpetition
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organi zed by other institutions also.

The institute al so support in devel opnent of enployability skills
by conducting regular classes for aptitude and personality
devel opnent .

Exam nati on and eval uati on

There is proper well set schene for exam nation and eval uati on.
The exam nation and evaluation has two parts. First is internal
assessnent and the second is external assessnent. For the purpose
of internal assessnment M d senester exam nation, one internal test
based on MCQ patters, case study eval uation, assignnent
preparation, class presentation.

In every senester the students are required to prepare any one
report |ike sem nar report/ Learning through novie report/ book
review research project report/ industrial training report /
Story telling report/ live project is done. The report prepared by
student is presented in front of panel of evaluators for
assessnent .

End senester External exam nation (theory and viva) is conducted
for about 60% marks.

Research and devel opnent

The Research and Devel opnent Cell is in institute to enable
students and faculty nenbers to conduct research. Menbers of the
faculty are encouraged at state/national/international conferences
and semnars to coordinate, attend and present papers. They are
funded fromuniversity to attend conferences and sem nars at
national and international platfornms. Students and faculty nenbers
are encouraged to publish their research papers in respected
national and international journals and conferences. The institute
has research pronoti on schene under which The faculty nenbers who
get research paper published in ABDC, Scopus indexed or other
reputed journals are felicitated with reward al so.

The institute is research center also and nore than 50 research
schol ars are pursuing their Ph.D under guidance of faculty nenbers
of the institute. The institute has university approved research
gui des.

Li brary, ICT, physical infrastructure/instrunentation

Page 116/134 14-12-2022 11:30:08



Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

The library is well equipped with reference books, textbooks,

newsl etters, newspapers, journals, etc. in hard copy as well as in
the formof e books, e journals and news-papers. the Newspapers
are circulated regularly to all the faculty nenbers and students
wi t hout any additional charges.

The library is maintained properly with the help of library
software. Total Books — 10968, Reference Books — 6341, e-books -
8534, Journal s/Periodicals — 86, e-Journals — 6784 and 4 digital
dat abase of worth Rs.1022006/-. The library is equipped wth 10
conputer systemw th good internet connectivity.

There are 5 conputer |abs, well maintained class roons all
equi pped with projector, W-Fi facility and LAN connecti ons.

Human Resource Managenent

The institute has adopted 360-degree performance appraisal. A
mandat ory sel f-apprai sal approach has been adopted by the
Institute toEvaluate the faculty's success in teaching, research
andPrograns for enlargenent. Every teacher at the end of the
academ c year submts self-appraisal On the basis of
UGCgui del i nes, an Academ c Performance Indicator (APl). The

Eval uati on by the students and the peers of the teaching

facul tyAccepted at our Institute to assist in self-evaluation and
gr owt h.

To fulfill the need of human resource requirenent, the gap between
requi red nunber of teachers and avail able is anal yzed. Appoi ntnent
are done according to that gap anal ysis.

| ndustry interaction

For the professional devel opnment of students and staff, the
college is setting up MoUs with reputed core industries to enhance
I ndustry Institute Engagenent activities such as industri al

visits, in-house training, value-added courses, guest |ecturers,

et c.

The experts fromthe industries are also invited in every event
i ke sem nars, workshops and conferences. The industry people al so
j oins the workshop conducted by the institute.

The teachers of the institute also conduct training sessions and
| ectures to the industry people as an expert.
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adm ssi on

The adm ssion of the students is done according to the rules and
regul ations of regulatory authority. the institute has got Jain
mnority status for the adm ssions in undergraduate prograns and
for PG programit follows procedure of directorate of technical

educati on.

There is an adm ssion commttee. The faculty nenbers fromall the
departnents are nmenber in that commttee. The adm ssion process
starts in nonth of April. During adm ssion tine this conmttee
wor ks on career counselling of aspirants so that they can choose
ri ght course option for them

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the various institutional bodiesis effective and efficient as visible from
the policies, administrative set-up, appointment and service rules, procedures, €etc.

The institution has vari ous bodies for snoboth execution of work in
all departnents and | evels.

GOVERNI NG BODY

The Governi ng Body as per the Constitution of the college has 12
menbers in all. It conprises of the chairman of prestige education
society, vice chairman of Prestige education society is chairnman
of governing body, 3 nmenbers from Prestige education Society, one
nom nee from Soci ety, one UGC nom nee, one state governnent

nom nee, 2 nom nees fromuniversity, Principal being an ex-officio
menber, while there two Teacher Representatives.

ADM NI STRATI VE SET UP

The Director is center of all the admnistration vested with final
authority in all matters related to the Institute. The director

| ooks after the day to day activities of the Institute . The
director along withthe | QAC Coordi nat or, Coordi nators of different
prograns, Departnental Heads, as well as Convenors of various

Page 118/134 14-12-2022 11:30:08



Annual Quality Assurance Report of PRESTIGE INSTITUTE OF MANAGEMENT

Comm ttees coordi nates and activates the all the working of the
I nstitute.

THE FUNCTI ONS OF VARI QUS BODI ES

Different commttees are forned, each with a teacher coordi nator
as the chairperson. Each commttee is responsible for carrying out
the functions of its own. A Research Commttee/ Cell has been
established to stinulate and enhance the research culture anong
students and professors, and to enable research-oriented
activities.

The Library Advisory Commttee assists and advises on library
policies, library materials purchases, library and information
services inprovenent, and operational problens, |QAC conmttee

| ooks after quality inprovenent initiatives, software devel opnent
committee, grievance redressal commttee, conputer |ab
upgradation, discipline commttee etc. All the commttees | ook
after the proper upgradation and probl emresol ution

There are different commttees which aimto deliver to the society
in nunmerous ways |ike, NCC, NSS, Rotract etc.

SERVI CE RULES, PROCEDURES, RECRU TMENT AND PROMOTI ON POLI Cl ES

Service Rules and procedures are guided by the state governnent
and University Statutes , the Constitution of the college and the
rules of the state governnent as anended fromtinme to time in this
regard.

The recruitment rules for the Teaching staff and non-teaching
staff are as per the governnent guidelines and along with the
eligibility criteria prescribed by the UGC.

The pronotional policies for teachers are according to the
di fferent governnment orders as rel eased by the Departnent of
H gher Educati on.
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cture. JPG
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6.2.3 - Implementation of e-governancein A. Al of the above
areas of operation: Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Documen

Screen shots of user interfaces View File
Details of implementation of e- No File Upl oaded

governance in areas of operation

Any additional information No File Upl oaded

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non-teaching staff and
avenues for their career development/ progression

The institute engages in a variety of welfare initiatives for both
t eachi ng and non-teachi ng personnel. Faculty nmenbers are provided
all statutory leaves, as well as 'On duty |eaves' and for
attending international and national conferences, workshops,

sem nars, and ot her such events.

The Col | ege encourages the faculty nenbers to attend Sem nars and

Conferences at various |levels. The Coll ege often rei nbursenent of

regi stration fees and travel expenses who present papers in

sem nars, conferences and attend workshop. The col | ege supports

t he endeavour of the teaching faculties for applying for Mjor and
M nor Research Projects.

The faculty as well as the staffs of the Institute can get easy
| oans which are arranged by the College. the institute al so
provi des concession on tuition fees of wardstudying in
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I nstituteofany teaching and non teaching staff nenber.

The Col | ege provides financial support for this. The teaching and
non teaching staffs get the benefit of Gatuity Policy. The class
|V staffs are provided with conveyance all owance, uniforns.. The
Gievance redressal nmechanismis there for all the nmenbers of the
institution.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

6.3.2 - Number of teachers provided with financial support to attend conferences/ workshops
and towar ds payment of member ship fee of professional bodies during the year

14

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File
with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development / administrative training programmes or ganized
by the Institution for itsteaching and non-teaching staff during the year

4

File Description Documents

Reports of the Human Resource View File
Development Centres (UGC
HRDC/ASC or other relevant
centres)

Upload any additional No Fil e Upl oaded
information

6.3.4 - Number of teacherswho have under gone online/ face-to-face Faculty Development
Programmes during the year: (Professional Development Programmes, Orientation /
Induction Programmes, Refresher Cour ses, Short-Term Cour se, etc.)

150
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Summary of the IQAC report

No File Upl oaded

Reports of the Human Resource
Development Centres (UGC
ASC or other relevant centers)

View File

Upload any additional
information

No File Upl oaded

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly

The institute has an effective nmechani sm for

financial audit.The accounting and auditing comrmittee | ooks after
the internal audit and presented to the Governing body.the current
years’ audit is conpleted, audit report is awaited. The delay is

i nt er nal

caused due to spread of corona pandem c

The accounts of

conpany”

gover nnent rul es.

above the budget proposal,
The | ast external
report was satisfactory.

gover ni ng body. t.
2019- 20 and audit

institute are audited by “Sunil
regi stered chartered accountant firmregularly as per the
Whenever there are additional

speci al

Bet al a and

expenses over
sanctions are taken fromthe
audit was done in the year

and ext ernal

and

File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, and philanthropists

during the year (not covered in Criterion 111 and V) (INR in lakhs)

Ni |

File Description

Documents

Annua statements of accounts

No File Upl oaded

Details of funds/ grants
received from non-government
bodies, individuals,
philanthropists during the year

No File Upl oaded

Any additional information

No Fil e Upl oaded
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6.4.3 - Ingtitutional strategies for mobilisation of funds and the optimal utilisation of resources

I nstitutional solutions for raising funding and maki ng t he best
use of resources Fees received fromstudents, interest on fixed
deposits, fines, and other m scell aneous noney fromthe sale of
ol d newspapers, mmgazi nes, scraps, and other itens are the main
sources of revenue. Fees are collected in a systematic and ti ne-
bound fashion. The tinetable is announced to students via canpus
bull etin boards, the coll ege website, and text nmessagi ng.

Foll owi ng the collection of cash, the excess is deposited in
vari able-term fi xed deposits. The follow ng financial year's
budget is planned well in advance, and the institute sticks to it.
Al'l purchases are done after receiving quotations and thoroughly
exam ni ng t hem

The office bearers and authorities evaluate and approve all
expenses. To ensure that financial resource managenent is
transparent, internal checks and controls are in place. Overal
adm nistrative requirenents, such as staff recruitnent as needed,
i nfrastructure i nprovenents and nai nt enance, teaching-| earning
envi ronnent enhancenent, faculty devel opnent, and so on, are
properly divided.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
Information Ni |

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
guality assurance strategies and processes visible in terms of incremental improvements made
during the preceding year with regard to quality (in case of the First Cycle): Incremental
improvements made during the preceding year with regard to quality and post-accreditation quality
initiatives (Second and subsequent cycles)

Internal Quality Assurance cell (1 QAC) of the institution works
wth a vision to streamine the quality initiatives of the
institution in order to develop socially responsible gl oba

busi ness | eaders through internationally accepted best practices.
| QAC works towards inproving the quality of education through its
i nnovati ve education policy to pronote neasures for institutional
functioning towards quality enhancenent and achieve its vision of
provi di ng val ue based quality education
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| QAC has taken various neasures to ensure tinely and efficient
performance of all academ c activities at the sane tinme ensuring
the credibility of the evaluation process. | QAC has al so taken
initiatives for optim zing and integrating the nodern nethods of
teaching and learning in the institution by adopting various
approaches and best practices. | QAC has worked for the inprovenent
in quality of teaching and research by collecting regul ar feedback
and inputs fromthe students.

The 1 QAC has i mensely contributed in the inplenentation of
qual ity assurance strategies and processes at all levels by its
various quality enhancenent initiatives and continues to do so.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

6.5.2 - The institution reviews its teaching-learning process, structures and methodol ogies of
operation and learning outcomes at periodic intervals through its IQAC as per norms

The |1 QAC reviews and takes steps to inprove the quality of the
teachi ng-1 earning process at regular intervals. | QAC has taken
initiatives to inplenment outcone-based | earning education in each
program The program outcones and course outcones are prepared by
each program considering Bl ooms taxonony in collaboration with
faculty, industry experts etc. with a result-oriented approach to
create outcone based |earning. The PGOs and COs attainnent is
measured and reviewed at the end of every session.

The institution prepares and strictly follows its Academ c

Cal endar in advance which is published and circulated in the
Institute and anong the students. Institute along with the regul ar
academ c activities also ainms to pronote industrial involvenent in
academ c practices by organizing industrial training, industrial
visits, workshops, and guest l|lecturers fromindustry experts and
prof essionals etc. The institution has al so introduced the
personal ity devel opnment and aptitude classes for students to
devel op personality and nmade them i ndustry ready.

The 1 QAC i nproves the overall teaching-Ilearning process in the
institution through various standard academ c activities and
practi ces.
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Paste link for additional
information Ni |

6.5.3 - Quality assuranceinitiatives of the A. Any 4 or all of the above
institution include Regular meeting of the

| QAC Feedback collected, analysed and used
for improvement of theinstitution
Collaborative quality initiatives with other
institution(s) Participation in NIRF Any
other quality audit recognized by state,
national or international agencies (such as

| SO Certification)

File Description Documents

Paste the web link of annual
reports of the Institution http://prestigegw .org/

Upload e-copies of View File
accreditations and certification

Upload details of quality View File
assurance initiatives of the
institution

Upload any additional No File Upl oaded
information

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Gender Sensitization is a way of pronoting gender sensitivity
education which will nodify the behavior through raising awareness
of gender equality concerns. The Institute encourages the sane by
conducting various activities fromtine to tinme. The activities so
conduct ed enlightened the participants to address issues and be

i nformed for the sane. The institute conducted “Health and

Hygi ene” program on 23rd March 2021 which acquainted the girls
with the existing hygiene products and its rel ated access and
usability. Another workshop was conducted on 9th January 2021 on
the topic “How to dress while address”. The workshop hi ghli ghted
the inportance of corporate | ook for a student and al so gave sone
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corporate nmakeup tips to both boys and girls. Along with this
participant also clained their curiosities through the speaker. In
order to pronote gender equality, Governnent of |ndia envisages
engagenent of Gender Chanpions in all colleges. Appointnent of the
Gender Chanpi on was conducted in the institute, the process of
flotation of application forns started on 20th February 202 and

t he sel ection of gender chanpi on was announced on 6th June 2020.
It is ajoint initiative of the Mnistry of wonen and Child

Devel opnment and M nistry of Human Resource Devel opnent. A poster
maki ng conpetition was held on 30th May 2020 which ainmed to
sensitize the society about the nenace of Donestic Violence via
posters and visual s.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional

Information Ni |

7.1.2 - Thelnstitution hasfacilities for B. Any 3 of the above
alter nate sour ces of energy and energy

conservation: Solar energy Biogas

plant Wheeling to the Grid Sensor -based
ener gy conservation Use of LED bulbs/
power -efficient equipment

File Description Documents
Geotagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the institution for the management of the following types of
degradable and non-degradable waste (within a maximum of 200 words)

WAst e Managenent is a very inportant aspect for any institution
keeping in consideration the sane the institute has signed an MOU
with KDR Enterprises on 18th of August 2020, which hel ps the
institute in recycling the solid wastes. The institute undertakes
various practices to utilize the resources w sely and judiciously
one out of which is to use the paper on both the sides. This w |
reduce the paper consunption to sonme extent and al so applying the
concept of reuse. During Covid 19 period, the students submtted
their answers in the soft copy. Effective use of solid waste under
wast e managenent i s pronoted throughout the canpus. KDR
Enterprises purchases solid waste fromthe institute and recycle
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It for various purposes.

File Description Documents

Relevant documents like
agreements/MoUs with
Government and other approved
agencies

View File

Geotagged photographs of the
facilities

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanksand bunds Waste water recycling
Maintenance of water bodiesand distribution
system in the campus

C. Any 2 of the above

File Description Documents

Geotagged photographs/ videos
of the facilities

View File

Any other relevant information

No Fil e Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

C. Any 2 of the above

File Description Documents

Geotagged photos/ videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

No File Upl oaded

Any other relevant documents

No File Upl oaded
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7.1.6 - Quality audits on environment and ener gy undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto
preserve and improve the environment and
har ness ener gy ar e confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

E. None of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No Fil e Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - Thelnstitution has a disabled-friendly
and barrier-free environment: Rampg/lifts
for easy accessto classrooms and centres
Disabled-friendly washr ooms Sighage
including tactile path lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities:
accessible website, screen-reading software,
mechanized equipment, etc. Provision for
enquiry and information: Human assistance,
reader, scribe, soft copies of reading
materials, screen reading, etc.

D. Any lof the above
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File Description Documents

Geotagged photographs / videos View File

of facilities

Policy documents and brochures No File Upl oaded

on the support to be provided

Details of the software procured No File Upl oaded
for providing assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other
diversities (within a maximum of 200 words).

PI MR, Gnalior enthusiastically celebrates the cultural and
regional festivals |like Newyear’s day, Fresher Party, Teacher’s
day, orientation and farewell program |Induction program rally,
oath cerenony of various clubs, plantation, International Yoga
day, festivals like Holi Mlan celebration, etc. as well as
performing the religious ritual activities |ike Ganesh Chaturthi
inside the canpus. Extra nural |ectures of em nent personalities
fromthe industry, academ a and other fields are arranged for the
all -round personality devel opnent of the students. Various
activities pertaining to social issues are perforned |ike clothes
donati on, bl ood donation, services at old age hone and orphanage
etc. under the rotaract club to make them responsible citizens
followi ng the national values of social and communal harnony and
national integration. To represent our Indian culture in different
ways, on the eve of cultural night of our annual institute s fest
Spandan, various dance performances are showcased wherein fol k
dances are perfornmed. Apart fromthat, in the brand anbassador
event, fashion show is being organi zed where different traditions
of our country are being showcased in the formof traditiona
attire representing the different states, religions and cul tures.
Besi des academi c and cultural activities, we have good
infrastructure for a variety of sports activities as well as
pronoting themto participate in sports activities around the
country for the physical devel opnment of the students. The
institute always invigorates the students to organi ze and take
part in different programmes organi zed by the institute itself as
well as inter-college, university and instutions across the
country to nmake them sensitize towards cultural, regional

| i ngui stic, communal and socio econom c diversities. In this
manner, the institute is making its efforts in providing an

i ncl usive environnent for everyone i.e. tolerance and harnony
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towards cultural, regional, linguistic, communal, socio-econom c,
and other diversities.

Nane of the event: Spandan

Category of the event: Harnony through cultural and regional
di versity

To ensure harnony through anong students, the institute organizes
the cultural night as a part of its annual fest Spandan every year
in which various cultural and regional diversity is being
showcased t hrough different dance performances and brand
anbassador show.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

The Departnent of Law PI MR, Gaalior cel ebrated Nati onal
constitutional day on 26, Novenber2020. The holy objective of the
constitution was recited by each and everyone in the institute and
thereafter the Director.Dr. Sher Singh Bhakkaraddressed the
gathering.In his Address, he el aborated the charm of the |Indian
constitution which is counted as one of the best constitutions in
the world. Further, in his address, he stated that the Indian
constitution is like a Holy guiding book wherein for the snooth
running the responsibilities are divided between the Governnent
bodi es.

On this eve the Dy.Director (Dept. of managenent)

Dr. Navi t aNat harani, al so expl ained the i nportance of our basic
rights of citizens.the dais was al so shared by the
Dy.Director(dept. of Law), Dr.Tarika Singh. Her address highlighted
t he coronation of centres and states needed for the growth of the
country.

The head of the |aw departnentDr. Prabal Pratap Singh explained
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t he nmeani ng of basic neani ng of independence.in his speech,
protection of the rich cultural
essence of freedom

enphasi zed t hat
Is actually the real

The program al so i ncluded presentations and skits for 40 plus

students of the Law departnent.

The program was w t nessed by all

t he students of the Law

heritage of

he
| ndi a

departnent along with senior faculties Dr.Garinma Mathur, Assistant
prof essor, Aakash Gupta, Assistant professor, Shubhangi Gupta,
Khayati Nayak, and Ruchi Shar ma.

File Description Documents

Details of activities that View File

incul cate values necessary to
transform students into
responsible citizens

Any other relevant information

No File Upl oaded

7.1.10 - Theinstitution hasa prescribed code
of conduct for students, teachers,
administratorsand other staff and conducts
periodic sensitization programmesin this
regard: The Code of Conduct isdisplayed on
the website Thereisa committee to monitor
adherence to the Code of Conduct I nstitution
or ganizes professional ethics programmes for
students, teachers, administrators and other
staff Annual awar eness programmeson the
Code of Conduct are organized

C. Any 2 of the above

File Description Documents

Code of Ethics- policy
document

View File

Details of the monitoring
committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programmes, €etc. in
support of the claims

No File Upl oaded

Any other relevant information

View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
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and festivals

Gandhi Jayanti : On 2nd Cctober 2020 Institute has cel ebrated
Gandhi Jayanti under the banner of Rotract C ub of Prestige
Gnvalior. On the very sane day students of Rotaract club of
Prestige, Gnalior has made an attenpt of pronoting agenda of
“Vocal for Local Products” they have visited shops and different
mar ket places and urge the owners to display nore locally
manuf act ured products not only this, they have al so requested them
to place such products in front space of their shops and nmake
consuner aware about the benefits of |ocal products, this
initiative was an excellent effort to contribute to the growh of
t he I ndi an Econony

Swam Vi vekanand Jayanti: On 12th January 2021 nmenbers of Rotaract
club of Prestige, gwalior nade an attenpt of paying tribute to the
epitone of Intelligence to Shri Swam Vivekanand Ji in the
institution premses for the purpose of the same anot her
agencyj oi ned hand with students i.e. Akhil Bhartiya Vi dhyati

Pari shad, Conbinely both the clubs have organi zed i nter school
drawi ng conpetition for the students around 18 school s have
particpated in the event in the instituion prem ses Rir. Ayush
Saxena Along with his whol e team has coordi nated the event
sucessfully, as an appreciation students were provided with
participation certificate and trophies. Republic Day : On 26th
January 2021 menebrs of rotaract club of Prestige Gwalior visited
an anganvadi center In Goley ka mandir area where they have stayed
back for the whole day with the children, activities |ike ganes,

si ngi ng conpetition and dacni ng was organi zed by Rotaractors for
the kids, they have distributed sweets and snacks anong them

File Description Documents

Annual report of the View File
celebrations and
commemorative events for
during the year

Geotagged photographs of some No File Upl oaded
of the events
Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Provide the weblink on the Institutional website regarding the Best practices as per the
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prescribed format of NAAC

. Title of the Practice: PRAYAS — Lending a hel ping hand 1. The
context that required initiation of the Practice Prestige
Institute of Managenent and Research Gwalior always focuses on an
al | -around devel opnent ranging from utnost professionalismto
being socially responsible too. To inculcate the same spirit in
the students, Institute organised “Prayas” an initiative where
students collect woollen clothes and then distribute it to people
across the slumareas in the city. The activity was so conducted
in order to make students aware about being a socially responsible
citizen too. Being the part of this activity sensitised the
students about the social values and the capacity wherein in

what ever way they can contribute to the society. To inculcate this
habit and to excel themon all fronts including their devel opnment
of not only intellectual quotient but al so social and nost
inportantly enotional quotient many activities beyond classroom
are organized tinme to tine.

File Description Documents

Best practicesin the
Institutional website https://ww. presti gegw .org/Best_ Practices-
convert ed. pdf

Any other relevant information
Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

Institution has various areas to prove itself as an institute of
excel l ence, During this global pandem c Prestige isntitute of
managenent and research, Gnalior has energed as one of the top
choice of students for pursuing various prgrans fromthe
institute, Placenent opportunities provided by Institute during

t he gl obal pandem c nmekes it different fromothers, Training and
Pl acenment cell at PIMR-Gnalior ensures availability of multiple
job offers for its students in all the prograns andnot only

aval ablity of job offers also majority of the organi zations had
offered work from hone profile this attenpt of identifying

organi zation offered Woirk from hone rol es stinulated our students
to consider us as best. Miultinational and national corporate
houses |ike Deloitte, S&P global, Wpro, TCS, Infosys, Capegem ni
Col | abera, Mphasis, Asian paints, Godrej and Boyce, Byju’'s, Café
Cof fee Day, Jaro Education, Kurl on, Voice Tree, Vivo Mbil es,
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Naukri.com 99 Acres.com HDFC Bank, |1C Cl Bank, Kotak Bank, Axis
bank, Utkarsh Small Finance Bank, |DFC Bank, Janal akshm Fi nanci al
Services, Future group, Reliance trendz , South |Indian Bank and
reliance digital are the nanes of few

File Description Documents

Appropriate link in the
institutional website http://prestigegw .org/7.3 Institutional D

I stinctiveness Gaalior__1 . pdf

Any other relevant information No Fil e Upl oaded

7.3.2 - Plan of action for the next academic year

PLAN OF ACTI ON FOR THE NEXT ACADEM C YEAR

1. To conduct programfor nental wellbeing of the students and

staff.
2. To spread awareness anong students abou
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